ae, Wesistents TJ 
Jane Rankin-Smith 
and pares Rachel Wilson, 10. 


Give your teeth a spring cleaning 
at the CAW Dental Clinic. 
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Local Press Interferes In 
Union Affairs 


By Moe Bryan 
Oshaworker Editor 


AST NIGHT I JUST COULDN’T SLEEP BECAUSE I 
was so upset with the goings on around both the 
Local and the local press. During negotiations, 
Local 222’s President, John Kovacs, had the weight 
of all of Oshawa on his shoulders. He has the 
responsibility for thousands of General Motors workers. 
While the plant Chairperson handles the language, John 
Kovacs wears many hats at the negotiation table. It’s prob- 
ably the most complex position at the negotiations table 
of all who are there — because benefits get involved with 
legislation and other areas. All benefits such as health 
care, Green Shield, SUB, Metropolitan Life, UIC, pensions, 
compensation, anything that has to do with benefit gains 
won in negotiations, is due in large part to the dedication, 
experience and knowledge of John Kovacs. GM workers 
are fortunate to have some ben- 
efits that Chrysler and Ford 
don’t have and that’s largely be- 
cause of President Kovacs and 
Hargrove and their team. 

Now you have a situation 
where elected union officials 
are trying to do harm to a man 
elected by an overwhelming 
number of workers. For these elected officials to do our 
President this kind of harm during the most crucial point 
of negotiations is just the same as hurting the member- 
ship, because when he loses, we all lose. 

Added to this situation, we have a newspaper which is 
interested only in painting the worst possible picture of 
Local 222. The March 7th Oshawa Times produced some 
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E, TORIAL 


of the most misleading headlines ever to 
see printer’s ink. 

“The Times” actually had a pretty fair 
story which gave an accurate account of 
what happened at negotiations, but they messed it up by 
putting Brother Kovacs on trial in their headlines. 

“The Times” is only too happy to help make Local 222 
look disreputable. They’ve been anti-union for years. They 
seem only too glad to put down not only our President, 
but our entire membership. 

Years ago it used to be standard practice that if you had 
a problem within the union, you didn’t go running to the 
newspapers, you kept it in-house. We have to return to 
this tradition. 

The so-called “charges” have no basis at all, what would 
you do if you were hauled into 
court every time you inadvert- 
ently elbowed or bumped 
someone? It’s such a frivolous 
affair when you think about it 
in comparison to the real is- 
sues at the bargaining table. 

You have to ask yourself 
what the intent of charging 
John Kovacs with such a frivolous charge was. It sure 
wasn't for the benefit of the membership, but only for the 
personal political gain of some selfish people. They’ve got 
to be thinking some awfully strange thoughts to be moti- 
vated to assassinate the reputation of Local 222 and our 
President. Strange thoughts indeed. ¥ 
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By John Kovacs 
President 


EN MONTHS AGO YOU 
elected me to be your Presi- 
dent with an overwhelming 
majority. At my first member- 
ship meeting, I stood in front 
of you and spoke passionately about 
the changes I wanted to bring and how 
I wanted to restore Local 222’s reputa- 
tion as a driving force in our commu- 
nity. I did not ask for favours. I asked 
for respect towards my office, which is 
the highest within our Local Union. 

I wanted to show our community that 
I’m willing to do countless hours of 
work in order to have a better hospital 
and health care system. Also, I am will- 
ing to work to bring a university here 
to have better education opportunities 
for our community. Through the United 
Way, I could show that we care for our 
fellow human beings when they are in 
need. Through my willingness to be 
involved, I was asked to sit on the 
Boards of the Hospital, the Durham 
University and the United Way. All these 
involve added hours of work, but I 
didn’t care. I attended many functions 
representing our Union. I always went 
prepared to make sure I did not bring 
shame to our Local Union. At that first 
membership meeting, I promised that I 
would represent all, regardless of their 
political alliance. Again, all I asked for 
is respectful recognition of my office. 

This brings me to the March 7th head- 
lines of the local newspaper, The Osh- 
awa Times, It is very difficult to defend 
against a negative, but some explanation 
is warranted. Moreover, our Local Un- 
ion’s Executive Board passed a motion 
unanimously that I be allowed to respond 
to this anti-union, sensationalistic head- 
line, which was nothing more than an 
attempt to sell more newspapers. 

Yes, after much verbal abuse from 
Steve Drinkwalter, I did bump into him 
with my elbow when I turned around 
quickly, as he was so close to me. The 
only two people conveniently near by 
were Dan Kewley and John Scanlan. 
The three of them went to hotel secu- 
rity and made written statements how I 
punched Drinkwalter in the face with 
my elbow. 


The end result was that the judge 
did not believe the three of them and 
he didn’t feel it warranted a conviction 
and a criminal record. He gave me an 
absolute discharge. All they wanted to 
do was give me a criminal record. When 
that didn’t happen, they took their story 
to The Oshawa Times to get some po- 
litical mileage out of it. Among the 
pages, you will find a letter by the law- 
yer to Local 222 who represented me 
in court. 

Let’s look at the motives of each in- 
dividual for a moment. Kewley was a 
member of the former Election Com- 
mittee, which you the membership dis- 
banded. I played a major roll in bring- 
ing back honesty to our election proc- 
ess and Mr. Kewley has a very difficult 
time forgiving me. John Scanlan’s ha- 
tred relates to the fact that I supported 
Brian King in this last election. Scanlan 
also profited from the practices of the 
old Election Committee. 


S FAR AS DRINKWALTER 
goes, not much explanation 
is needed. It should go down 
to a credibility issue. Three 
weeks after I took office as 
President, one of my first responsi- 
bilities was to try to get Steve 
Drinkwalter’s job back, as he was sus- 
pended for 30 days. He was accused 
with physical and verbal abuse of a 
supervisor. Top Company officials re- 
solved the issue after John Caines and 
I wrote a letter to George Peapples, 
asking for a high level meeting. As a 
favour to me, the new President of 
the Local Union, Bill Tate and Jim 
Cameron, asked lower management 
to withdraw the 30 day suspension. 
Mr. Drinkwalter wrote a letter dated 
June 30th, 1993, to the Executive 
Board, thanking the Board and espe- 
cially me for getting his job back. 
Some people do have a short memory. 

These people preach unity and broth- 
erhood yet at the same time through 
their actions they degrade the Union in 
the public’s esteem. They swear on the 
constitution that they will hold the Na- 
tional and Local Union in the highest 


Forgive Me If IAm Sad 


President's 
PORT 


esteem, but through 
political hatred and 
bigotry they are de- 
stroying the Union in 
the eye of the public. 
I do believe our membership will judge 
their actions as despicable. 

People in management and leader- 
ship positions within our community 
who I have had close contact with in 
the past had nothing but sympathy for 
me and they also condemned The Times 
for their actions. I also received hun- 
dreds of calls from many of you in the 
plants. Your kind words and support 
are much appreciated. 

I sent letters offering my resignation 
to the Hospital Board, University Board 
and United Way Board. I received a re- 
ply from Gary Polonsky, President of 
Durham College, who is the Chairman 
of the University Board. It reads: “John 
— To put it simply, you’re one of the 
most admirable people I know, so that 
I am not accepting your resignation. 
We're going to work together to do 
the dream of the University”. David 
Home, President of the Hospital also 
called me on the phone. The Board will 
have to decide if my resignation is ac- 
cepted or not. I will report on it later. 
In the meantime life will go on. I will 
keep working continually on your be- 
half. 

I was going to retire at the end of 
my term, but now I’m determined to 
stay on until our Local Union, through 
honest and honourable elections, gets 
rid of those who want to destroy rather 
than build a solid, honest, dedicated 
representation for you all. 

I have achieved more for my mem- 
bership through this last round of ne- 
gotiations than my predecessor did in 
three sets of negotiations or over the 
past ten years. All this despite the dis- 
unity and unruly behaviour of Drink- 
walter and his friends. 

Local 222, because of the size, could 
be one of the most powerful units 
within the CAW, but it can only hap- 
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Ambush Negotiations! 


By John P Caines 
Plant Chairperson 


N MY LAST ARTICLE I MEN- 

tioned that I had hoped we 

would have the mass relief, com- 

mon start times and the Com- 

pany bargaining in bad faith at 
some stage of resolution by now. This 
may have been wishful thinking on my 
part. GM continues to resist settling this 
issue fairly and squarely as per our ne- 
gotiated agreements. They should know 
by now we are just as intent on resolv- 
ing this issue, as the Union was 40 to 
50 years ago. 

These issues are basic human rights 
type issues, simply put the right for 
our members to come to work safely, 
be able to use the washrooms (personal 
relief practices) and the ability to leave 
work and arrive home safely. In return 
our members will give GM a fair day’s 
work for a fair day’s pay. This, of course, 
is not good enough for the new pow- 
ers that be at GM. 

At one time most of the local leader- 
ship and I thought this was some hair 
brained idea being administered by lo- 
cal management alone. I am now con- 
vinced it was blessed by the top of the 
house and this is why they refused to 
meet with us (George Peapples on 
down). Well, Mr. Peapples didn’t real- 
ize what a wonderful gift he has given 
us. He is uniting this Local Union like it 
hasn’t been united for a long time. Iam 
sure everyone recognizes what power 
and strength a Union has if the leader- 
ship and membership are unified in 
their efforts. 

As I said at the beginning, unity will 


be the key to winning this issue and once 
politics are set aside we should all see 
very clearly that this has been the biggest 
obstruction in our process. Thanks GM 
— for waking us up. I think GM will 
learn a valuable lesson from this (let sleep- 
ing bears sleep), as right now there are a 
lot of p.....d off grizzly bears wanting to 
rip their faces off. There is only one term 
for what GM is doing, they negotiated an 
agreement and before the ink was dry, 
they tried to ambush what was agreed 
to. We need a strike mandate on GM 365 
days of the year, or so it appears — as 
their word is no good. 


CAW Constitutional 
Convention 

Sometime in April there will be an elec- 
tion for delegates to the CAW Constitu- 
tional Convention. It is important that all 
of those elected be prepared to go to this 
convention and force a number of major 
changes in our constitution. The most 
important change should be that our 
National Administrative Leadership is 
elected by the entire membership and 
not by just a few hundred delegates. I 
believe every member who contributes 
to paying their salaries ought to decide if 
they are doing the job satisfactorily or 
not and mark their ballots accordingly. 
There really shouldn’t be a lot of opposi- 
tion to this as the new vision of the CAW 
vs the UAW put in place was supposed 
to be more democratic, more open and 
this has not happened. We must make it 
happen. Let us get rid of “pork barrel 
democracy” for true democracy. 


pen if you elect people with intelligence and integrity. I pray to God it 
happens soon. 


Closing Message 


I want to apologize to the Editor for the lengthy article, but I needed this 
space to have my say. I do not believe in going to an outside newspaper on 
internal issues. When I have something to say, I say it within our house. 
There will not be any more said on this issue. 

A word of thanks to all those who stood by me, my friends and family. A 
very special thanks to my wife Louise whose help and support makes my life 


so beautiful. 


“The strongest principle of growth lies in human choice’. # 


rr 
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Members 
Beware 

There are manage- 
ment representatives 
going around trying to 
play doctor and are going to your doc- 
tors and trying to acquire medical infor- 
mation about you. If your doctors are not 
careful, they could be caught in a con- 
flict and be in violation of both their oath 
and your rights. Because of this, J think 
every member ought to advise their doc- 
tor they are not permitted to discuss any- 
thing about their medical conditions with- 
out your written approval. Too many doc- 
tors have a tendency to get loose lipped 
at the sight of a shirt and tie with a GM 
logo on it. You can do this by simple 
written instructions as follows: 


Dated 
Dear Doctor ....: 

As your patient, I expect now and in 
the future, you will not discuss at all, 
any of my medical conditions or records 
with anyone without my explicit instruc- 
tions and signature by letter. 

Thank you, 

After signing this give it to your doc- 
tor. This is for your protection from 
the continuing abuses GM plant man- 
agement are trying to play. (This means 
you Charlie McDonald.) 


In Conclusion 

The local newspaper is really stooping 
pretty low when for sensationalism they 
will print headlines that attempt to de- 
stroy a person’s standing in the commu- 
nity. Something like the headlines you 
would read in some of those biweekly 
trashers. This is not the first time they 
have taken a step over the line. Just a 
while ago, they had a cartoon depicting 
GM workers with obese bodies and a 
wind up key stuck in their back side. The 
Times has a tendency to forget you 
shouldn’t slap the hand that feeds you. 
Maybe it is time we reminded them that, 
if we stop buying their papers, they won't 
have the paper or ink to print them. 

I hope everyone enjoys the long 
Easter weekend, and let’s remember the 
spirit of the holiday. # 
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By Dave Broadbent 
Secretary- Treasurer 


HE FINANCIAL REPORT FOR FEBRUARY HAS BEEN 
condensed to accomodate a full report on the GM 
members weekly dues. 


Total revenue $565,624.20 
Total expense $557,569.71 
Surplus $ 8,054.49 


The following was discussed and agreed upon between 

GM and your union. 

a) The weekly dues amount would be calculated by taking 
25% of the monthly amount to be deducted over the first 
four weeks of each month. The fifth week, in any five 
week month, would only have necessary arrears taken 
from it. 

b) Any and all arrears would not be carried over from one 
year to the next. That is, all arrears would be dropped 
from the system at year end. Please see attached exam- 
ples which explain how arrears are to be handled. 

¢) The monthly recap would remain the same, for now, in 
its current format and the weekly report of deductions 
would be discontinued. (This will be reviewed in the 
fall.) 

d) We will explore the possiblity of faxing totals on a weekly 
basis to each Financial Secretary and at the same time we 
will investigate the Direct Deposit of the dues deductions 
on a weekly basis instead of sending cheques. 

e) The current report of employees paying dues and not 
working 40.0 hours in the month will be maintained. 

f) Any local assessments will be added to the dues amount 
in the fourth week. 

g) The current method of dues deductions for Temporary 
Students will be maintained. 

h) It was agreed to put a message on the pay statements 
when the system changes to weekly. 

i) The target date for implementation of the Weekly Dues 
Deduction system is May 1st, 1994. 


Examples of CAW Weekly Dues Deductions 
Current situation: 
2 Hours and twenty minutes = one month’s dues, is $50. 
1. If the employee works 40 hours in the first week of the 
month the deduction would be as follows: 


Week 1 Week 2 Week 3 Week 4 
40 hours 40 hours 40 hours 40 hours 
$50 Nil Nil Nil 


2. If the employee was absent the first week in the month 
arrears would be calculated and deducted for the follow- 
ing week if they returned to work. 


Week 1 Week 2 Week 3 Week 4 
Absent 40 hours 40 hours 40 hours 
Nil $50.00 Nil Nil 


$50.00 arrears 
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Secretary- 
Treasurer's 


Weekly Deductions 
Under the new proposal the dues de- 
ductions would be taken as follows: 


Week 1 Week 2 Week 3 Week 4 
40 hours 40 hours 40 hours 40 hours 
$12.50 12.50 12.50 12.50 
Week 1 Week 2 Week 3 Week 4 
Absent 40 hours 40 hours 40 hours 
Nil $12.50 12.50 25.00 


$12.50 arrears 
If the emplyee does not work in the month the arrears are 
zero’d and the next month’s dues are calculated. 


Week 1 Week 2 Week3 Week 4 Arrears Owing 
Absent Absent Absent Absent 

Nil Nil Nil Nil 

$12.50 25.00 37.50 50.00 $0.00 

arrears arrears arrears arrears 


If the employee is on layoff for the month the arrears are 
zero’d and the next month’s dues are calculated (assume 
rate + COLA is $21.42 because SUB dues are 1 hour’s pay). 

Week 1 Week 2 Week 3 Week 4 Arrears Owing 


Layoff Layoff Layoff Layoff 

$21.42 Nil Nil Nil 

(SUB) 
$3.58 16.08 28.58 $0.00 
arrears arrears arrears 


If the employee works the first week in the month only, 
the arrears are carried over to subsequent months and zero’d 
at the year end if they have not been taken. 


Month 1 
Week 1 Week 2 Week 3 Week 4 Arrears Owing 
40 hours Absent Absent Absent 
$12.50 Nil Nil Nil 
$12.50 25.00 37.50 $37.50 
arrears afrears arrears arrears 
Month 2 
Week 5 Week 6 Week 7 Week 8 Arrears Owing 


40 hours 40 hours 40 hours 40 hours 
$50.00 12.50 12.50 12.50 $0.00 
If the employee works the first week in the month and is 
on layoff for week 2, dues would be deducted as follows 
(assume rate + COLA is $21.42 because SUB dues are 1.0 
hours pay): 
Month 1 
Week 1 Week 2 Week 3 Week 4 Arrears Owing 
40 hours Layoff 40 hours 40 hours 
$12.50 21.42 3.58 12.50 $0.00 
If the employee works the first week in the month and is 
on layoff for weeks 2, 3 and 4, the dues would be deducted 


Continued on page 6 
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News And Views 


By Don Whalen 


District #6 Committeeperson & Ist Vice President 


Policy Grievance 


S1SAID I WOULD KEEP YOU 
informed on the Policy 
Grievance file because the 
Company arbitrarily imple- 
mented the following: the 
elimination of reliefs, change in shift 
hours, and the change in lunch hours. 
On March 9th and 10th this grievance 
was heard at the 4th step by the Car 
Plant Shop Committee, John Caines, and 
the National Union, and the appropri- 
ate members of management. 

There were many hours spent get- 
ting each side’s position clarified, and 
understanding each side’s arguments. 
After the two days of hearings it con- 
cluded, and it was quite obvious, the 
Company was not prepared to resolve 
it at this step of the grievance proce- 
dure. The only thing that was clear was 
that GM will have its lawyer represent 
the Company at an arbitration hearing. 

So it will be lawyer against lawyer. 
The date has not been set yet, (March 
28th is being considered but has not 
been confirmed), but it should take no 


longer than two or three weeks. I'll 
keep you posted. If need be the Civic 
Auditorium has been tentatively booked 
for an information meeting. The time 
and date will be announced at a later 
date. 


Back to School 


LL MEMBERS RIGHT ACROSS 
the Car Plant have gone back 
to school for either 20 or 36 
hours. I can’t put on paper 
what I really think of this 
schooling, other than it was no differ- 
ent than what the company tried in 
1987 (an insult to our intelligence) but 
I must say we were paid well for it. 
However, I must apologize that I could 
not get to all classes because of all the 
questions and the other responsibilities 
of my job that just didn’t give me 
enough time. PI try again now to up- 
date you. 

The cut-off seniority date to work in 
Plant #2 Chassis will be June 27, 1990. 
Those members from Scarborough will 
need Scarborough seniority date of 


as follows (assume rate + COLA is $21.42 because SUB dues are 1.0 hours 
pay). NOTE: The $16.08 arrears would carry over to the next month because 
the employee worked in the month. 


Month 1 
Week 1 Week 2 Week 3 Week 4 Arrears Owing 
40 hours _ Layoff Layoff Layoff 
$12.50 $21.42 Nil Nil 
$3.58 16.08 $16.08 
arrears arrears 
Month 2 
Week 5 Week 6 Week 7 Week 8 Arrears Owing 
40 hours 40 hours 40 hours 40 hours 
$28.58 12.50 12.50 12.50 $0.00 


If the employee works the first three weeks in the month and is on layoff 
for the last week, the dues would be deducted as follows (assume rate + 
COLA is $21.42 because SUB dues are 1.0 hours pay): 


Month 1 
Week 1 Week 2 Week 3 Week 4 Arrears Owing 
40 hours 40 hours 40 hours Layoff 
$12.50 12.50 12.50 12.50 (from SUB) 


$0.00 ¥ 
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October 12th, 1978 
to remain at work in 
Oshawa. There will 
be 580 people on per- 
manent layoff because of this model 
change. 

I have been informed that to build 
the new Lumina and Regal, because of 
the change in process, and because 
there will be approximately 1,000 less 
parts to assemble these cars, there will 
be 21 less people required in our plant. 
We know they’re trying to load the jobs 
up, we also know they’re going to in- 
crease the line speed to make up for 
the units lost because of the mass re- 
liefs. I understand there were a few 
presentations made at a few classes on 
the line speed increases to make up 
production because of the mass reliefs. 
All I can say it that if you feel you have 
too much work call your representa- 
tive to do a time study on your job. 
The language in the agreement states 
you must work a normal and comfort- 
able pace, so please, if you feel you’re 
overworked, call your Committeeper- 
son. Don’t just complain about too 
much work to each other. 


Extra Vacations 

If you are contemplating extra weeks 
for summer vacation this summer, you 
must apply on an application supplied 
by your supervisor. You have from now 
until March 28th to do so (please don’t 
forget). The company has until April 
18th to deny your requests. 

The two weeks of plant vacation are 
the weeks of July 4th and July 11th. 
Because the first week is the start of a 
four-day weekend, the last day worked 
will be Thursday, June 30th, (because 
Friday is a holiday). Due to the fact that 
the Monday is also a holiday, Monday 
will be rolled into your PAA hours as 8 
hours additional vacation pay or 8 hours 
to take as PAA later. 


Transfer Renewal Date 
Pursuant to paragraph 33(e) of the 


Local Agreement all outstanding trans- 
fer applications on file on April 1st of 
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each year must be renewed in order to remain valid. 


Cost of Living Allowance Increase 
Effective March 7th, 1994 the COLA increase was 10¢ 
per hour, bringing the total COLA to 20¢ per hour. 


Working Conditions 

I'm hoping by the time you read this article that the 
three new lunch areas negotiated in negotiations will be 
completed. I will continue to pressure management on 
this as the lunch areas sure haven't been as high a priority 
to them as they have been to me. 

Also by the time you read this, all the stools at your 
work benches should have new seats, foam, and covers. 
The new overhead permanent fans are being installed 
now and should soon be completed. It is quite obvious 
the facilities in the Wheel-Room and new Engine line are 
definitely inadequate Gwashroom, lunch area, phones, 
water fountains, etc.) hopefully we can get these issues 
resolved soon. There are on-going negotiations on all these 
issues, and these are issues many assume are just given to 
us because most, if not ail these issues, are things you 
assume or just take for granted. 


Clarify District #5 Update 

District #5 Committeeperson cannot just put an update 
in his plant to inform his members, he has always got to 
take shots at me. What I’m referring to is in his update he 
implies that in my update I’m saying that all the loss of the 
tag relief system means is nothing but “standards prob- 
lems”. This guy is one of the few people that twists what- 
ever I say. I never came out and said that tag relief also 


NOTICE OF REVISION 
OF 
ELECTION DATE 
FOR 
GENERAL MOTORS UNIT 


New Election Date is 
Tuesday, April 12th, 1994 
for: 


Canadian Labour Congress Convention 
Delegates 


CAW Constitutional Convention 
Delegates 


Run-off for Insurance Representative 


This change is due to layoffs 
in Car Plant #1. 
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means the elimination of relief jobs and reliefs, simply 
because that goes without saying. You don’t have to be a 
rocket scientist to understand that. We had an agreement. 
District #5 and #6, as well as the entire Car Plant union 
reps agreed to keep politics out of this fight, and to at last 
unite and fight this issue of mass reliefs, common start 
times, and lunch hour changes. Let’s show the company 
we mean business and prove to this membership we can 
put our political differences aside on such important is- 
sues. However, my District #5 colleague has broken that 
bond, but I still see hope for him because I taught him 
how to put updates in his plant and I think with a little 
more work and time, when a man gives his word he 
learns to keep it. I’m prepared to forget about what he’s 
done and reunite to take this corporation on in this very 
serious battle. 


In Closing 

I'd like to thank both SUB reps, Jerry Smith and Doug 
Sanders, for the excellent and prompt service they gave to 
all the laid off members in District #6. Thanks go as well 
to Pension reps Moe Bryan and Charlie Peel for their 
many hours of prompt and efficient service to the many 
members of District #6 who have retired or will be soon. 

And finally, thanks to Ron Gay and Don Thompson, our 
Insurance reps, for their endless hours of service, with a 
special thanks to Don Thompson, who no matter what 
time I call him at night or whether it was Saturday or 
Sunday he was always very helpful and came through 
when any of us needed him. On behalf of District #6 I 
thank you all. # 


ATTENTION 
LOCAL 222 MEMBERS 


There will a referendum question 
on your ballot at the 
April 12th plant wide election 
concerning 
noon hour reception service 
at the Union Hall. 


Please remember 
to mark your ballot. 


Fraternally, 


John Kovacs, 
President. 


Dave Broadbent, 
Secretary Treasurer. 


Its AVO And Transfer Renewal Time 


By Wayne Murphy 


Fabrication And Battery Area Chairperson 


E HAVE CONTINUED TO 
closely monitor the situa- 
tion of our Fabrication op- 
erations. Brian King and 
myself have arranged 
meetings with Hugh Holland, Director 
of Canadian Component Operations and 
George Peapples, to find out exactly 
where we stand and where the discus- 
sions are with the outside consortium. 

Components are a big part of the Osh- 
awa operations. The plants are very qual- 
ity minded, viable operations and did in 
fact make a profit last year. We will keep 
you up to date as information becomes 
available and assure you we will keep on 
top of this entire situation. 

By the time you read this article, most 
of you will have been recalled from 
model change layoff. There has been a 
delay in some areas of the Car Plants 
on start up which will have an effect 
on the Fabrication operations and re- 


cail time. However, for the most part 
you will be back the Ist and 2nd weeks 
of April. Any questions, concerns or 
assistance on this issue, please contact 
me at 644-6469 or any of the Fab. Plant 
Committee. 

April 1st will be a renewal time for 
transfers, AVO’s, etc. and hopefully by 
then the job awareness letter will have 
been implemented and put in place. 
This is a posting type letter that was 
negotiated in °93 negotiations. Jim 
Mitchell is working on this issue with 
the committeepersons in their areas. 

There has been a lot of grievances 
recently resolved in all areas and de- 
partments in the Fab. Jack Whalen and 
Jim Mitchell, once again, are continu- 
ing to work hard on those issues and 
we have had some very good resolu- 
tions which benefit you and your work 
areas. 

With all the attention the Fab. Plants 


Fabrication And 
Battery Area 
Chairperson’s 
EPORT 


are getting, it has 
brought the Commit- 
teeperson and Alter- 
nates for the most 
part, together. This 
type of unity is a must 
to deal with the problems and days to 
come. We all have to have the same 
common objectives of keeping and add- 
ing work for the future. The opinions 
and lengthy discussion we have had of 
late are proving to be a real position 
factor. 

The rumours continue to go through 
the plants but remember they are ex- 
actly that, rumours. There are always 
mixed stories which sometimes almost 
appear to be deliberate intents to con- 
fuse and distort the real issues. Be sure 
to contact me on issues of concern. # 


The Lindsay Line 


By Dean Lindsay 


Executive Board Recording Secretary & 


Recording 
Secretary's 
EPORT : 


District #7 Committeeperson 


Recording Secretary Report 


HE EXECUTIVE BOARD HAS BEEN BUSY AS OF LATE. 

Some of the important upcoming dates and activi- 

ties of note are: June 14th for the Retirees’ Picnic 

at Lakeview Park with a rain date of June 15th, at 

the Oshawa Civic if required. June 25, CAW Picnic, 
next to our Union Hall. This had to be changed from our 
traditional date in July because of GM’s announced change 
of the vacation shutdown which is now the first two weeks 
in July. This will be the same for 1995 and 1996. 

On March 3rd, 1994, we had a brother give a presentation 
to the General Membership meeting on the “No Grape” boy- 
cott in California. Brother Frank Curiel of the United Farm 
Workers of America gave a moving presentation on the ef- 
fects of the chemicals used in the fields. Because of this, 
workers are dying and/or babies are being born with birth 
defects. Local 222 pledged its support for this important 
cause, both financially and morally. 
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CAW Convention 

The dates for the CAW Constitution Con- 
vention, the CLC Convention and the GM 
Insurance Representative position had to be changed from 
what was reported in the last issue. The date for the feeder 
plants is still April 6th. The new date for GM, because of 
Plant #1 being down for the two weeks, is now April 12th. 

There is no date as of yet for the CAW Task force. When 
the National Union contacts the Hall I will report further. I 
personally would like to see the members from the feeder 
plants become involved in this forum. This would be an 
opportunity for the smaller units to have a say with the 
National Union about the direction of our Union. 

Note to the feeder plant brothers and sisters regarding 
EDGE. I have received several calls inquiring about enrollment 
in EDGE. Unfortunately for the feeder plants the EDGE Pro- 
gram is a joint GM/CAW Program expanding on the present 


Continued on page 9 
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Local 222 Wins 


Appeal 


Vacation Pay 


By Jerry Smith, 2nd Vice President & SUB Representative & 
Doug Sanders, SUB Representative 


E WROTE A COLUMN AP- 
proximately two months 
ago about people being 
forced on vacation for the 
first weeks of the model 
change layoff because they were on 
compensation or S&A during the desig- 
nated vacation shutdown in July. 

We filed an appeal based on the UIC 
regulation that vacation pay is paid on 
an anniversary date and is allocated at 
date of payout until exhausted at your 
weekly rate. 

We won this appeal, it was a unani- 
mous decision of the Board of Referees. 
Now we need to know who was af- 


fected by the forced vacation time in 
November. You can notify us by con- 
tacting your committeeperson, the reps 
at the union hall, or calling us. 


Truck Plant 

There seems to be three major prob- 
lems that have occurred in the Truck 
Plant since the car plants have been on 
layoff. 

The first occurs when someone 
works a double shift and is then sent 
home on their regular scheduled shift 
(i.e. parts shortage). You will only re- 
ceive overtime for every hour worked 
on your regular scheduled shift, because 


EPORT 


SUB 
Representatives’ 


you must work the first eight hours in 
a day at straight time. Example: If you 
work the third shift on a Tuesday night 
to Wednesday morning you are paid 
for time worked on the Wednesday. 

The Short Work Week Agreement has 
been changed to Short Work Day to 
protect overtime once you have the first 
8 hours worked in any day. 

The second problem for Truck Plant 
employees is management telling the 
UR people they have to stay if the plant 
is sent home early. In some cases UR 
people can go home with the lines, in 


Continued on page 10 
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tuition refund. I still may be able to help you locate the 
particular course you are interested in through the EDGE 
connections. 


District #7 Committeeperson Report 

As you may already know, the return to work date of 
Plant #1 Trim and Hardware is April 11th. At that time we 
will be going to split shifts. If you have not been con- 
tacted about when you return to work, call your supervi- 
sor, committeeperson or me. 

Throughout the model change your committeepersons 
and I have been meeting on working conditions in Trim 
and how the jobs will be selected. All jobs in Trim will be 
selected by seniority. All new jobs created will be subject 
to our job posting agreement. Restricted workers will 
have the opportunity to select their job in line with their 
seniority too. This selection process will take a few weeks. 
If you experience a problem call your committeeperson. 

A major problem the Committee had during the down- 
time was that many of our brothers and sisters had prob- 
lems with coding. This resulted in no SUB payments. This 
can be caused by one of many things such as incorrect 
status code in the Employment Office, an incorrect absent 
code on the supervisor's time sheet or no SUB coding at 
the SUB Office. We were able to straighten out all of the 
problems and I want to thank one of our clerks, Jim 


Robinson, for all of his help. 

Another problem we were experiencing was with ben- 
efits when a long lay off takes place. It can have an effect 
on your benefit coverage especially dental because you 
must work (1) day in the month previous in order to have 
coverage for the current month. 

Thanks to Insurance Rep. Don Thompson, several Trim 
brothers had their problems straightened out. Although 
they were minor problems, they appreciated his quick 
response to their calls for assistance. 

At the time of writing the plant-wide seniority cut off 
date is October 15, 1990 (Oshawa) and October 12, 1978 
(Scarborough). 

I have not been told what the Company intends to do 
this year with regard to a student program, but all laid off 
people must be recalled before a student steps foot in the 
plant. I will update those affected in future articles. 

One final item, during the 1993 round of collective 
bargaining, the National Union was successful in includ- 
ing the BEST Program as part of our Collective Agree- 
ment. We are presently working on establishing the pro- 
gram in Oshawa. If you want more information or are 
already familiar with the program, please call me at 644- 
3310 or pager number 1-800-361-6783 - ID #3310. Until 
next issue.... # 
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others they are being told they have to stay because work is 
available. The agreement says, “...if during such a week the 
Employee had less than 40 Compensated or Available 
hours...”. Management is saying hours are “available”, so you 
don’t get paid if you leave, unless sent home by manage- 
ment. 

The third and what would appear to be the most serious 
problem was the ice storm that occurred. 
On Friday January 28th, 1994, when shift 
2 was on days. The agreement “The De- 
termination of Regular or Short Week Ben- 
efits Eligibility under Situations of Unusu- 
ally Severe Weather Conditions... In gen- 
eral when a plant operates or attempts to 
operate under severe weather conditions 
all Skilled Trades and Production workers 
are paid if the plant operations are can- 
celled by a public announcement. (e.g. 
radio).” 

The next situation occurs when the plant operates on a 
shift but is forced to shut down because of absenteeism of 
employees and the majority of the employees scheduled to 
work on the shift have not reported to work. The procedure 
set forth based upon past experience with severe weather 
conditions is application of the “50% Absentecism Rule” in 
calculating Short Work Week Benefits. So if 50% of the sched- 
uled employees that worked that shift had not made it in, all 
would be paid. 

The difference between shifts could be 75% of employees 
could live in the Durham Region area and 25% from outside. 
The employees outside of the region would never get paid as 
long as all the Durham Region employees make it into work. 
The other shift could be reversed, 75% living outside of 
Durham Region and 25% living within the boundaries. If the 
75% in this case didn’t make it in because of severe weather 
the whole plant would be paid. The total number of employ- 
ees absent for the Friday, January 28th, 1994 ice storm are: 

Truck Plant Employees at Work/Absent on Friday January 
28, 1994. 


Employees at Work Absent Employees 


Pure day shift employees 1,254 Unauthorized 222 
Second shift employees 1,173 Illness 110 
Third shift employees 611 Personal 48 
Third shift stay-overs to 90 Authorized 84 
first shift Vacation 21 
Compensation 31 
PAA 85 
SPA 387 
Others 10 
Total *3,038 Total 698 


* the 90 3rd shift employees are counted only on their regu- 
lar shift. 
Total of all employees 3,736 
This is about 25% absent, that usually work on shift 2 for 
January 28, 1994. 


Scarborough Employees 


Anybody who received an indefinite layoff notice must 


reapply for UIC benefits on the long (three page) UIC appli- 
cations. You can go to any Canada Employment Centre to 
apply, this is so your cards will not stop coming when the 
model change is over, about April 18th, 1994. If any of you 
are having problems we will still help you at the hall or in 
the plants. We are a union and a union is people helping 
people. 


Maternity And Parental Leave 

There seems to be a lot of confusion 
over how maternity and parental ben- 
efits work. First the birth mother: when 
the baby is born she will go on S&A 
benefits for 17 weeks and then immedi- 
ately after the 17 weeks of maternity 
leave or S&A, will go on between 10 to 
18 weeks of parental benefits. Now 10 
of those weeks are paid by UIC, pro- 
vided your waiting period is already served. You can also 
receive S&A or UIC sick benefits earlier if there are prob- 
lems during the pregnancy. Your doctor will indicate on 
the medical certificate how long you should get these 
benefits, but the longest anyone can claim for UIC sick 
benefits is 15 weeks. 

Now parental benefits are available to both natural and 
adoptive mothers and fathers. The benefits can be received 
by one parent or split between the two. However, if par- 
ents collect parental benefits they should both have a two 
week UIC waiting period served or they will have to serve 
one. 

The father can take his parental leave within 52 weeks 
after the child arrives in the home, we suggest you do not 
delay filing your claim beyond the 40th week. Parental 
leave must be approved by Labour Relations because it is 
over a 30 day leave. The number of weeks you request 
will be in a block of consecutive weeks. 

In conclusion, the birth mother’s parental leave must 
start immediately after the maternity leave, she cannot 
come back to work or go on layoff, then decide to go on 
parental leave, this is a Provincial Labour Law CBill 14). 
We know Bill 14 and the UIC parental leave do not coin- 
cide, It is up to the provincial and federal governments to 
fix this problem, and allow the women the same right as 
the men to take their parental leave within the 52 weeks 
after the child arrives in the home. 

Until the next time, we are only a phone call away! 


ATTENTION 
OSHAWORKER WRITERS: 


Submissions to The Oshaworker 


should be double spaced 
and no more than 750 words 
or three typewritten pages iong. 
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Health Care and You 


Dental Do’s 
And Don’ts 


ALL US FOR ANY QUESTIONS YOU MAY HAVE 
about the following plans: dental, vision, drug, 
hearing aid, basic life insurance, optional insur- 
ance, S&A benefits, Medex, or nursing home. 


Dental Benefits and You. 

Your dental calendar year begins on October 1st and ends 
on September 30th. There is a $1,600.00 maximum yearly 
benefit per person, for anything other than orthodontics. 
There is also up a maximum of $2,000. — for orthodontics 
up to the age of 21 paid for on a 50% basis, which means 
that you have to spend $4,000. to receive $2,000.00. 

One of our biggest problems occurs when someone goes 
to the dentist to get a check up or have their teeth cleaned 
more often than nine months. You are only allowed to get 
your teeth cleaned and a check up once every nine months. 


Covered Dental Benefits 

Dental x-rays, including full mouth x-rays (but not more 
than once in any period of thirty-six consecutive months), 
bitewing x-rays (but not more than once in any period of 
nine consecutive months). 

General anesthetics and intravenous sedations when medi- 
cally necessary and administered in connection with oral or 
dental surgery. 

Repair of crowns, bridgework or dentures and relining or 
rebasing or dentures more than six months after installation, 
but not more than one relining or rebasing in any period of 
thirty-six consecutive months. 

Inlays, onlays, gold fillings, or crowns, but only when the 
tooth, as a result of extensive decay of fracture, cannot be 
restored with an amalgam or other filling. 

Benefits are payable at 50% of the Dentist’s or Denture 
Therapist’s usual charge but not more than the amount speci- 
fied in the current Provincial Dental Association Schedule of 
Fees, or when applicable, in the current Ontario Fee Sched- 
ule for Licensed Denture Therapists for: 

1. Initial installation of fixed bridgework. 

2. Initial installation of removable dentures. 

3. Replacement of an existing denture or fixed bridgework, 
but only when: 

(a) The replacement or addition of teeth is required to 
replace one or more teeth extracted after the existing 
denture or bridgework was installed; or, 

(b) The existing denture or bridgework cannot be made 
serviceable and, if it was installed under this cover- 
age, at least 5 years have elapsed prior to the replace- 
ment; or 

(c) The existing denture is an immediate temporary den- 
ture which cannot be made permanent and replace- 
ment by a permanent denture takes place within 12 
months from the date of initial installation of the im- 
mediate temporary denture. 
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4. Orthodontic procedures and treatment (including related 
oral examinations), for individuals under 19 years of age. 
However, benefits will be paid after attainment of age 19 
for continuous treatment which began prior to such age. 
The remainder of the charge is a copayment payable by 

you. 


Coordination of Benefits. 

If you and your spouse both work in General Motors you 
may coordinate some of your benefits. Dental benefits may 
be coordinated, Metropolitan Life Insurance pays Dental cov- 
erage based on the Ontario Dental Association rates. If the 
plan allowance is less than 100% you may coordinate ben- 
efits. Example, dentures are payable at 50%. Therefore 50% 
coverage through one spouse and 50% coverage through the 
other spouse will cover 100% of the cost. If you have not 
coordinated your benefits and wish to do so, you can call 
1601 from within the plant and 644-1601 from outside the 
plant. 


Blue Benefit Package Book. 

By the end of March everyone should have received their 
blue book, which contains an outline of your benefits. Exam- 
ple: Beneficiaries, amount of life insurance, (both Optional 
and Basic), dependents on health care (Green Shield, Metro- 
politan Life), plus pension information. The cover of this 
book should have the date Wednesday, March 9th, 1994. 
Please make sure you have the current issue. If you find 
anything incorrect please contact us or call 1601 in plant or 
644-1601 outside of plant. 


Health Benefit Survey. 
GM has sent out a survey pertaining to your dependents 
benefits (dental, vision, hearing aid, drug plan, etc.). If your 
children are 18 years of age or older and were receiving 
coverage you were sent a questionnaire asking if they were 
going to school and if they are not they would be taken off 
of your coverage. All forms must be sent in by May Ist, 1994 
if not, your dependents will be taken off of your coverage. If 
you have any questions on this please contact us. 
Here are some handy toll free numbers to keep around. 
Metropolitan 
(Dental, Vision, Hearing Aid) 
Metropolitan 
(S/A Claims, Life Insurance) 
Green Shield 
Union Hall 


1-800-268-2893 


1-800-267-9636 
1-800-265-5615 
1-800-465-5458 
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Murky Pension Statements 


Bring Complaints 


By Moe Bryan, Pension Representative 
and Charlie Peel, Acting Pension Representative 


Y THE TIME YOU READ THIS 

article every retiree should 

have their new pension 

raises from the 1993 nego- 

tiations, as well as their state- 
ments. I have received numerous calls 
from pensioners complaining about the 
unclear way in which the statement was 
presented. I have since met with the 
company to try to correct the situa- 
tion, and gave some advice on how to 
make it as easy as possible for all retirees 
to understand the statement (since the 
statement is supposed to be for the 
benefit of the retiree!). 

I feel the biggest problems are in the 
areas of Basic Codes and Survivor’s 
Option. When an employee retires, he 
or she has a “Basic Code” which will 
remain theirs for the rest of their life. 
Any raises to the pension are factored 


Government Benefits 1994 


Canada Pension Plan 
Weekly Contribution 


Basic Exemption 
Maximum premiums for employees 


Benefits (maximum) 
Death Benefit (maximum) 
Disability Pension 


‘Panag SNS 


0. Surviving spouse’s pension under 65 


disabled or with dependents. 


Workers Compensation 
(effective Jan. 1, 1994 for accidents or fatalities 


Year's maximum pensionable earnings 


Maximum premiums for self-employed 


Dependent Children’s Benefit (maximum) 
Surviving spouse’s pension 65 and over 


Reduced by a factor of 1/120 per month below age 45 unless 


EPORT 


in to the basic code. If a retiree doesn't 
know what their basic code has grown 
to over the years, he or she cannot be 
sure of the correct amount of their pen- 
sion. 

Example: 

(Basic Code + raise) x yrs of service 
= pension + supplement to age 65. 

The problem with the Survivors Op- 
tion is that it is not even included in 
the statement! This option is arrived at 
as a percentage of the basic code which 
the employee pays, so his or her spouse 
can enjoy the benefit of the surviving 
spouse. 

What I am trying to stress to the com- 
pany and the employees is that in the 
course of entering and processing all 
this information through massive com- 


CPP 
2.6% 
$34,000.00 ment. 
3,400.00 Month 
806.00 Dec./93 
1,612.00 Jan./94 
694.44 Feb./94 
3,440.00 Mar./94 
839.09  Apr./94 
160.47 May/94 
416.66 Jun./94 
*384,59 Jul./94 
Aug./94 
Sept./94 
Oct./94 
Nov./94 
Dec./94 


occurring on or after Jan. 1, 1994) 


Pension 
Representatives’ 


puter banks, mistakes are sometimes 
made. If the retiree has no clear state- 
ment by which he or she can check 
their amounts and figures how will 
these mistakes ever be detected and 
corrected? 

There's an old saying “figures don't 
lie”, it’s all in how you calculate them. 

Any employee who went out in 1992 
on a “grow into retirement” and is close 
to or has more than 10 credits, should 
contact Brian Jacula at 644-2416 to set 
up your pension date. ¥ 


Consumer Price Index 
Publication dates for the CPI during the calendar year 1994 as it 
relates to your cost-of-living formulas under your collective agree- 


Publication Date 
Jan. 21/94 
Feb. 16/94 
Mar. 17/94 
Apr. 15/94 
May 18/94 
Jun. 17/94 
Jul. 15/94 
Aug. 19/94 
Sept. 15/94 
Oct. 14/94 
Nov. 22/94 
Dec. 16/94 
Jan. 20/95 


Province Per Cent Maximum Earnings 
of Earnings Covered (gross) Unemp loyment Insur ee 

Alberta 90% (net) $42 000 1. Weekly Insurance earnings (maximum) $780.00 
British Columbia 75% (gross) 51.300 2. Premiums —- Weekly Maximum (employee) 23.95 
Manitoba 90% (net) 47 640 Premiums — Weekly Maximum (employer) 33.52 
Naw Beanswiek *60/85% (net) 41700 3. Benefits - Weekly Maximum (57% of earnings) 445.00 
Newfoundland **75/80% (net) 45,500 
Nova Scotia 75% (gross) 36,000 * 
Northwest Territories 90% (net) 47,500 . Old Age Security 
Ontario 90% (net) 53,900 (effective Jan. 1, 1994 - adjusted quarterly) 
Prince Edward Island 75% (gross) 27,000 ~=1. Pension $385.81 
Quebec 90% (net) 48,000 2. Guaranteed Income Supplement — single 458.50 
Saskatchewan 90% (net) 48,000 (with no income) — couple 298.65 
Yukon 75% (gross) 50,000 3. Maximum spouse’s allowance (Age 60-64) 684.46 
* New Brunswick — 80% of net earnings for first 39 weeks, 85% | 4. Maximum widowed spouse's allowance 

thereafter (Age 60-64) 755.64 
** Newfoundland — 75% of net earnings for first 39 weeks, 80% 

thereafter 
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Name 

Arno H. Adam 
Hugh K. Ashby 
Boyce J. Badour 
Kenneth N. Beavis 
Joseph A. Blanchard 
Marcel L. Brunelle 
Douglas R. Bryant 
George §. Burgess 
Anthony R. Buxcey 
Michael K. Cain 
Donald K. Cathcart 
Wilfred Chiasson 
Edward R. Cribben 
Philip J. Danilko 
Carlylye R. Devitt 
Vincent J. Donahue 
Jack F. Duguay 
Hermanus Duivesteyn 
Martin Dunfield 
William Dzikewich 
Keith W. Farrow 
Malcolm C. Fee 
Willis J. Fowler 
Remo Garofalo 
Donald E. Gaudet 
Joseph D. Goodfellow 
Donna D. Grills 
Ross F. Hall 

Donald J. Hardy 
Ronald J. Hardy 
Vincent C. Hartford 
Gordon L. Heard 
William N. Homes 
Joseph Hoogeboom 
William J. Hoskin 
Trevor W. Hulme 
James V. Hutchison 
Norman W. Irvine 
William J. Irving 
Michael Johnson 
Percey E. Jones 
William G. Judd 
Leon D. Killen 
Richard W. Kittle 
Charles Kloosterman 
Henry J. Koenders 
Fedor Kondratchuc 
Hendrik Kraan 

Karl Kreis 

Antoni F. Kuziomko 
Peter M. Lake 
Valere P. Landry 
Albertine E. Leblanc 
Truman N. Lovely 
Sigismund Maier 
Gerard P. Mainguy 
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By Moe Bryan and Charlie Peel, Pension Representatives 


General Motors Retirees 


Our best wishes go out to the latest group of GM retirees. 
Good luck to each and eve 
We wish you all the best in your 


one of you. 


ture endeavours. 


Dept. Years of Retirement 


No. 


Service 
34.3 
31.5 
30.2 
34.2 
31.3 
35.4 
35.7 
31.3 
342.3 
37.9 
40.2 
41.0 
30.0 
31.8 
37.4 
31.5 
35.2 
35.7 
41.5 


Date 

April, 1994 
February, 1994 
March, 1994 
February, 1994 
March, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
March, 1994 
February, 1994 
March, 1994 
March, 1994 
March, 1994 
April, 1994 
April, 1994 
February, 1994 
April, 1994 
April, 1994 
January, 1994 
February, 1994 
February, 1994 
April, 1994 
February, 1994 
February, 1994 
March, 1994 
April, 1994 
February, 1994 
January, 1994 
February, 1994 
March, 1994 
February, 1994 
April, 1994 
April, 1994 
March, 1994 
March, 1994 
April, 1994 
February, 1994 
April, 1994 
March, 1994 
March, 1994 
January, 1994 
March, 1994 
March, 1994 
February, 1994 
March, 1994 
April, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
April, 1994 
March, 994 


Name 

Barbara L. Mathison 
John F. Mercer 
Michael Mesaros 
Douglas W. Miller 
James B. Minaker 
Carl T. Minnie 
Roderick Munro 
Kenneth R. Northey 
Terence K. Oeppen 
William G. Ormiston 
Leno J. Pace 

Joseph Pavlakovic 
James A. Petherick 
Tibor Petrovicz 
John Phillips 

John F. Plowright 
David C. Prager 
Mato Prskalo 
William Quan 
Dieter Raphael 
Valentin Z. Rekar 
Philip J. Renaud 
Guy J. Roach 
Joseph W. Roznik 
Helen A. Scott 

John Sebok 

Frank B. Shetler 
Donna C. Simmons 
Michele Sirizotti 
Donald T. Snelgrove 
Howard E. Snowdon 
George W. Stark 
Fredrick Stefantschitsch 
David H. Stronge 
Joseph F. Stumpf 
Edward G. Sweeney 
William D. Tait 
Robert S. Tapp 

Jack L. Taylor 
Gerald J. Terwillegar 
James W. Thaxter 
Walter D. Therrien 
Elmer L. Tran 

Leo N. Vachon 
John Vanbeek 
Frank G. VanCott 
Andrew VanderEnde 
Nicola Vidulich 
Peter Visser 
Thomas Walsh 
Eugen W. Weber 
James F. Welch 
Bernardus Wind 
Alfred G. Wray 
Levern K. Wright 
Vilmos Zolderdo 
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Dept. Years of 


No. 
45 
5 
49 
36 


Service 
34.2 
28.2 
31.1 

8.0 
38.9 
15.7 
31.7 
39.2 
37.2 
31.5 
32.1 
31.6 
31.6 
30.2 
31.2 
36.8 
35.1 
31.7 
30.0 
34.1 
31.6 
35.9 
38.4 
41.4 
31.5 
35.6 
42.7 
31.4 
31.8 
29.7 
31.6 
27.4 
29.5 
40.4 
32.1 
37.2 
31.9 
30.4 
31.6 
41.6 
32.4 
31.5 
34.5 
35.4 
33.3 
34.4 
31.9 
31.6 
23.4 
36.7 
40.8 
32.3 
37.2 
32.1 
39.2 
31.5 


Retirement 
Date 
December, 1993 
April, 1994 
April, 1994 
March, 1994 
February, 1994 
February, 1994 
April, 1994 
February, 1994 
February, 1994 
March, 1994 
February, 1994 
April, 1994 
April, 1994 
February, 1994 
February, 1994 
April, 1994 
February, 1994 
April, 1994 
March, 1994 
January, 1994 
February, 1994 
February, 1994 
April, 1994 
February, 1994 
April, 1994 
January, 1994 
January, 1994 
February, 1994 
April, 1994 
January, 1994 
March, 1994 
March, 1994 
April, 1994 
February, 1994 
February, 1994 
February, 1994 
March 1, 1994 
February, 1994 
March, 1994 
February, 1994 
January, 1994 
April, 1994 
March, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
April, 1994 
March, 1994 
April, 1994 
February, 1994 
March, 1994 
January, 1994 
January, 1994 
March, 1994 
April, 1994 
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CAW Opposes WCB Changes 


By Dave Thompson 
Service Representative 


HE PREMIER’S LABOUR-MAN- 
agement Advisory Committee 
(PLMAC) is getting ready to 
cut benefits to workers who 
are receiving WCB pensions 
and benefits. Just to make it perfectly 
clear the CAW/WCB Committee pulled 
out of this committee six months ago. 

Local 222 and the National President 
Buzz Hargrove are opposed. Basically 
we the Union expressed dismay over 
the proposed changes because they are 
shifting the emphasis away from a pro- 
gram to benefit workers and “they’re” 
emphasizing the financial end of it. 

Under a complicated formula that’s 
at the heart of proposed changes, work- 
ers’ benefit gains would lag 25% be- 
hind the cost of living — and they'd be 
docked 1% of the inflation rate. 

Also the PLMAC wants to cut down 
benefits paid to workers from 90% 
down to 80% but this is not mentioned 
in the conceptual agreement. 

To all injured workers and workers 
receiving pension: be prepared to fight 
back and attend rallies, I will keep you 
informed. 


Tenosynovitis 

We have had a number of inquiries 
on repetitive injuries to arm, elbow, 
wrist and shoulder. 

Most workers on the line suffer from 
wrist injuries, the following is Board 
policy: 

Policy: Tenosynovitis is accepted as 
a Schedule 3 industrial disease result- 
ing from direct trauma or repetitive 
movement. 

Definition: Tenosynovitis is an in- 
flammation of the tendon sheath, re- 
sulting from direct trauma or repetitive 
movement. 

Direct Tenosynovitis: Direct 
trauma to the body. causing 
tenosynovitis is considered a chance 
event, and falls under section 1(1)(a) 
of the Act, 

Repetitive Movement: If the 
tenosynovitis is caused by repetitive 
movement the decision maker must 
establish the exact mechanics of the 
work performed. All of the following 
information is required to adjudicate a 
claim: 
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job description 

the exact mechanics of the work 
performed 

frequency of repetitive motion 
sustained tension or pressure of 
wrists whether one hand is used 
more than the other while working 
whether vibratory or rotary tools are 
used 

length of time performing the par- 
ticular job 

whether there is a change in work 
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* the worker's pro- 
duction rate per 
hour or shift in 
comparison to co- 
workers performing the same duties. 
In addition, the adjudicator deter- 

mines if any of the worker’s activities 

outside of work involve any of the 


3 : 


just prior to the onset of symptoms above. ¥ 
Alternate 
Service 
Representative’s 


EPORT 


GM 
Misleads UIC 
On Recalls 


By Garry Murphy 
Alternate Service Representative 


OU WILL HAVE TO PAY PARTICULAR ATTENTION TO YOUR UI 
reporting cards, the dates they are to be sent, the dates they 
should arrive to your home and of course the punctuality of the 
cheques to your mailbox. You could end up waiting for a cheque 
that isn’t coming. This is why... 

General Motors has notified the UI commission that everyone on layoff 
will be back to work by a certain date. (1 won’t give the exact date because 
they keep extending it.) This may not be the case depending on what area 
you work out of or if you are indefinitely laid off. However, from GM’s 
information, the commission concludes that everyone who filed a mass 
layoff application back in November 1993 is working, so they end the claim. 
You could be caught waiting for a cheque instead of refiling your UI applica- 
tion. This is why I say, if you expect a cheque on the Tuesday for example, 
don’t wait longer than Wednesday. Call the UI office or us here at the hall. 

The alternative to this possible problem is to file a long term application 
with the UI commission, especially if you don’t have a recall date. 


S&A 


To be considered for benefits you must have been treated by a doctor 


Continued on page 15 
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The Latest Proposed Tax Dodge 


By Cec Mackesey 


Durham Region Labour Council 


CAW Delegate 


"D LIKE TO WELCOME BACK 
all the brothers and sisters re- 
turning from the shutdown. I 
hope you and your family are 
well. 

Back in November 1993, I wrote an 
article entitled, “You and your family 
should know about this”. In this article 
I spoke about EPF — Established Pro- 
grammes Funding, FTA — Free Trade 
Agreement and the cuts in transfer pay- 
ments for the Federal Government to 
the province and their effect on you 
and your family. The following, al- 
though not directly connected to all 
previous issues discussed, it is however 
part and parcel of their effects. 


What’s Happened? 

Transfer payments to health care 
have been drastically reduced. Thus the 
province has to cut back and put a cap 
on OHIP — re: OMA billings. The OMA 
(Ontario Medical Association) and the 
Ministry of Health have come to an 
agreement. The OMA will not kick up 
a big stink over the cap but in return 
they wanted the right for physicians to 
incorporate. 


What Does This Mean? 

Incorporation is first and foremost 
about limiting liability and reducing or 
deferring income tax that would other- 
wise be payable. 


How Does This Affect Me? 
Example: If we compare the total 
income tax payable on $200,000.00 of 
income when that income is received 
by an individual versus when that same 
income is received by a corporate shell, 
taxed at the corporate level and then 
remitted to the individual. “There 
would be a $5,907.53 tax advantage 
available from earnings income through 
a corporation.” (Reference Ontario Fair 
Tax Commission, fair taxation in a 
changing world). It has been estimated 
that roughly 18,000 doctors could take 
advantage of incorporation thus cost- 
ing over 26 million dollars in lost in- 
come to the government. Now get this 
— the tax savings don’t stop there. 
Incorporation provides an opportunity 


to defer taxes. An individual with per- 
sonal savings or other sources of in- 
come outside the corporate shell can 
draw on those sources and leave net 
income in the corporate shell. This 
leaves the doctor's living standards in- 
tact but alters dramatically, his or her 
tax liability. 

Example: Let’s say the doctor has 
$195,000.00 net income. He/she takes 
$50,000.00 of this net income out of the 
company in the form of dividends or a 
management fee, but leaves the remain- 
ing $145,000.00 inside the corporate 
shell. The company can now loan the 
money at no interest to its doctor (share- 
holder). This must be treated as a com- 
pany benefit and in after-tax terms, is the 
equivalent of a loan at 3%. 


What Is The Net Result? 

The Ontario Federation of Labour had 
its accountants look at this tax deferral 
scenario and this is what they found. 
Based on the earlier-mentioned figures, 
the findings were that the total tax defer- 
ral and tax reduction benefits would 
amount to $39,580.00. Now if we base 
this on 6,000 incorporating doctors and 
if we base the savings on not $39,000.00 
but $13,000.00 per doctor — even at 
these conservative assumptions, tax de- 
ferral results in a cash flow loss to gov- 
ermmments of $78 million a year. 

This means $78 million you and I as 
Joe Citizen will be paying in additional 
taxes or else there will be more cuts in 
health programmes. This vicious circle 
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goes around and 
around — as other 
medical professionals 
demand the same 
treatment. 

There’s more! If incorporation does 
happen, we must demand that a physi- 
cian’s liability for malpractice should 
not be affected by incorporation. “(The 
Medicine Act, 1991 should be amended 
to make explicit that individual liability 
is not mitigated or diminished in any 
way by incorporation.)” 


In Conclusion 

This is a very serious issue insofar as 
the loss of taxes to the system could be 
huge, especially if the right to incorpo- 
rate is also given to other professions. 
In my opinion doctors are very caring 
individuals and have spent many years 
being trained and deserve fair compen- 
sation for their hard work in becoming 
doctors. I do not however, feel they 
should be allowed to incorporate — 
these peopie are already the highest 
income occupational group in Canada 
and should be subject to the same taxa- 
tion as you and me. 

For a copy of the OFL position pa- 
per on Doctor Incorporation please 
contact Mr, Hugh Armstrong at the fol- 
lowing address: 

Mr. H. Armstong 

15 Gervais Drive, Suite 202 
Don Mills, Ontario 

M3C 1Y8 # 


within 7 days of the disability and 
have filed a claim within 20 days. 
There are many people being denied 
benefits because they didn’t get treat- 
ment during the period of incapac- 
ity. Here is an example: You slipped, 
tripped or fell on Sunday, you missed 
work Monday, Tuesday, Wednesday 
but couldn't get in to see your doc- 
tor until Thursday. Met Life won’t 
pay you, because you did not see 


the doctor during the period of inca- 
pacity. 

It’s costing our sick or injured 
members money and Met Life is get- 
ting off the hook on too many of 
these cases. You have three good 
S&A reps who are always available 
to give you advice and we are also 
eager to help with any questions at 
all. 
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Attention 


By Tim Eye 


URING THE JANUARY MEET- 
ing of the Durham Regional 
Labour Council, I was 
elected by the delegates 
present to attend the joint 
Health and Safety — WCB Conference 
at the Constellation Hotel in Toronto 
on February 9th, 10th, and 11th, 1994. 
About 1,000 delegates from every un- 
ion local and Labour Councils as well 
as the Ontario Network of Injured 
Workers attended this conference, or- 
ganized by the Ontario Federation of 
Labour (OFL). Because health and safety 


Injured Workers 


are workers’ compensation are bipar- 
tite (two parties with vested interest) 
in nature, organized labour should have 
its say in the topic at hand. 

Responding to Tory Mike Harris’ or- 
chestrated attack on the WCB with 
Ontario’s business community titled 
“Workers’ Compensation in Ontario 
PLMAC, Business Caucus Proposals” 
volumes 1 & 2 dated October 20th, 
1993, the Ontario Federation of Labour 
is ensuring that working people must 
have their say in these matters. 

In the business Caucus Proposals, 67 
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Lear Bites The Hand 
That Feeds Them 


By Shane Luxton 
Plant Chairperson 


stress on all involved. 


S MANY OF YOU HAVE ALREADY EXPERIENCED, AND THOSE 
of you on lay-off have heard, the Company’s theory of “Us and 
Them” has been the source of tremendous labour unrest and 


On two separate occasions an individual has been suspended 


for five days for what can only be described as mediocre incidences and 
allegations which were inadequately dealt with. One was as a result of an 
individual, with a clean record, using the washroom facilities during down- 
time and subsequently harassed. The hearings could be described as nothing 
more than a “kangaroo court” with the supervisor involved in one of the 
accusations failing to show on two different occasions. 

As of this date (March 10th, 1994), National Representative Bruce Davidson, 
the Whitby Union Committee and Company, including Mike Tepfenhart, 
were involved in discussions concerning the unsettled environment we have 
been forced to work in. Hopefully after lengthy discussions the Company 
will come to the realization that these people the management are degrading 
and insulting are the same individuals they'll be asking favours of in the near 
future. “A scolded dog don’t fetch no stick.” 


Vote In April 


I will be attempting to set elections for early April. Please phone the 
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business leaders par- 
ticipated in organizing 
the “corporate agenda”, three of whom 
were there to represent General Motors. 
Charlie Ryan, Manager of Government 
Relations was one of the four who sat on 
the “PLMAC Secretariat” while two oth- 
ers, Rosemary McNamee and Odette 
Younan were participants in the work- 
ing groups. GM was not the only partici- 
pant, various members of the Board of 
Trade, Employers Advocacy Council, Re- 
tail Council of Canada, Canadian Manu- 
facturers Association of Ontario, Cana- 
dian Commerce, Council of Ontario Con- 
struction Associations, banks, Canadian 
Mining Association, Ontario Trucking 
Association, Ontario Forest Industries 
Association, Ontario Restaurant Associa- 
tion also had their voices heard in this 
“business think tank”. 

Some of the highlights of the “cor- 
porate agenda” dealing with WCB were: 
reduce current benefit levels from 90% 
net to 85% net, gut the WCAT’s pow- 
ers — no more precedents — only rec- 
ommendations, (eliminate the 
compensability of soft tissue injuries; 
i.e. back injuries, strains and sprains, 
tendonitis, carpal tunnel syndrome, etc. 
These account for the majority of GM 
claims by the way). As well, the corpo- 
rate world wants to privatize parts of 
the board’s responsibilities (somebody 
sees profits). The corporate agenda is 
concentrating on the $11 billion 
unfunded liability that presently exists. 
(Claims that have to be paid with no 
money in the bank to cover the 
cheque.) One of the results of Labours’ 
efforts is to push for a Royal 
Commisssion on universal disability in- 
surance. Another response is a public 
debate organized by the Durham Re- 
gion Injured Workers Group, right here 
at CAW Local 222 Union Hall. All Dur- 
ham provincial and federal members of 
parliament have been invited to attend 
as well as a mediator and speakers to 
debate WCB reform. To all those who 
have been injured on the job, I urge 
you to attend this public forum at 7:00 
pm April 27th, 1994 here at Local 22 
Union Hall. Please plan to attend. # 
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By Gord Vickers, 


Chairperson, Oshawa Transit Unit 


HE TAP PROGRAM, AS IT IS 
called, has been designed to 
bring Management and the 
Union together to develop a 
plan of action to survey weak- 
ness, strength, and to determine the 
course of action needed to improve the 
transit system. 

The membership of Oshawa Transit 
have given the Union a mandate to con- 
tinue in further discussions with the 
IBI Group. 

The Transit Unit has charted the course 
of action with a show of anger and frus- 
tration at a recent meeting with the IBI 
Group, and clearly made it known that if 
they’re part of the problem, they want to 
be part of the solution. The membership 
said that past mistakes must be corrected 
to ensure themselves and the industry a 
secure future. 

The membership then called atten- 
tion to a plan of action that includes a 
revamped time schedule, transfer points 
to connect buses at crossover locations 
with heated bus shelters, and a night 
schedule to run on the half hour and 
the hour. The membership then called 
attention to the state of the bus garage 
which at the present time is dirty, old, 
and costly to maintain, and have sug- 
gested that a new bus garage be built. 
The guidelines set by the MTC now 
call for the outside parking of buses 
from the present practice of inside park- 
ing in a heated bus garage. The money 
saved on heat alone would help pay for 
a new garage in which the Ministry will 
pay 75¢ on the dollar towards a new 
garage, a bargain price for the city to 
pay 25¢ on the dollar towards a new 
garage. The members also called for 
two outlets to be opened — one in the 
downtown core and one at the Osh- 
awa Centre. The outlets could sell 
passes, give out information, and pro- 
vide shelter for the transit user. One 
suggestion that had some merit was the 
selling of tickets that have in the past 
proven popular, and the selling of 
passes on a weekly basis. 

The members suggested the idea of 
connecting the city transit system right 
into the TTC subway system, which 
deserves further study from the pow- 
ers that be right away. 


Charter work was also brought up 
and the extra revenue that could be 
realized with charter work, for exam- 
ple, charter work to the Toronto Blue 
Jay games, and that old idea is long 
overdue. 

One member mentioned the thought 
of merging the school busing and the 
handicapped under the administration 
and control of Oshawa Transit, which 
makes sense for administration cost 
alone. The question of safety was also 
answered by the suggestion of the law 
enforcement requiring all motor vehi- 
cles to stop for buses with flashing 
lights during school hours, and that 
suggestion deserves the attention of the 
politicians who are claiming to be cash- 
strapped. 


Too Many Generals 

The IBI Group, having tapped into 
the membership, have heard first hand 
of the past and present mistakes, and 
received their money’s worth by com- 
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ing to the source for 
their answers for pos- 
sible solutions. 

The Transit indus- 
try, in order to sur- 
vive and remain in the public sector, as 
the TAP Program calls for, must change 
course. Management, for their part, 
must be prepared to share in the pain 
by reducing the layers of bureaucracy 
with their majors, generals, captains, 
corporals, etc. The past practice of 
empire-building, in order to justify their 
own different pay scales, must end. 
Management will also be required to 
look at the Management Rights clause 
in the present Collective Agreement to 
ensure the rights of its workers to be 
equal partners in running the business 
and share the power to ensure some 
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Union office in early April or watch for notices on the board for specific 
times and dates. Whether high seniority, or low seniority hoping for recall, it 
is essential to vote. The people you elect may have a say when, or if you are 
recalled. Ali day shift positions will be up for election, including Chairper- 
son, two Committeepersons, and Co-Chairperson of the Health and Safety 


Comunittee. 


Kudos To All 


I would at this belated time wish to thank all those involved in our recent 
negotiations including Bruce Davidson and Annie Labaj on behalf of the 
C.A.W. National, John Kovacs on behalf of Local 222, Bill Lamont, Scott 
Kossatz, and Paul Landry, the remainder of the Bargaining Committee. Mike 
Galler also deserves thanks for his participation in Skilled Trades items and 
Jeff Brackett, our current Health and Safety Representative whose experi- 
ence and knowledge in Health and Safety were instrumental in achieving 


some of our new language. 


In closing I would like to send my sincere thanks to ali individuals who at 
one time or another acted in the capacity of union representative in Plant II 
before its dissolution. With special credit to Phil Lisinski who was the long- 
est serving frontline representative, where the number of workers and daily 
concerns can be incredibly demanding. Only those who have been in these 
positions truly know the pressure and stress a union representative some- 
times has to endure. A closing reminder, don’t forget to contact plant for 


dates and times of election. # 
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GM Shortchanges 


Third Shift Overtime 


By Jim Beaudry, District 13 Committeeperson — Truck Plant 


Double Shift Overtime 


HERE HAVE BEEN MANY CON- 
cerns regarding the pay re- 
ceived by people from shifts 
one and two, who have 
worked a double shift oppor- 
tunity on the third shift. 

Presently, the company’s position is 
that they will only pay for the hours 
worked, which is 7.5 hours and does 
not include the third shift factor, to 
make the difference of 8 hours pay. 
The third shift works 37.5 hours per 
week and to make up the difference of 
40 hours, they receive an equity factor 
of 1.07. This simply means that if you 


multiply 37.5 hours by the equity fac- 
tor of 1.07, you will be paid the equiva- 
lent of 40 hours pay. 

The company’s position is that any- 
one working a double on the third shift 
is not entitled to this factor since they 
are already receiving forty hours pay 
for their regular shift. 

There are ongoing discussions with 
management to resolve this issue and 
there is presently a grievance in proc- 
ess, attempting to resolve this matter. I 
would suggest that if you have worked 
a double on the third shift and have 
not received 8 hours pay at premium 
rates, that you contact your commit- 
teeperson and file a grievance until this 


kind of future for themselves. Management in the industry have lost the right 


to manage without a license. 


The Union, for their part, can no longer afford to play the devil’s advocate 
with Management by insisting Management run the business and then, when 
the decision is made, grieve the decision when their input had been re- 
quested by Management to help solve a problem. 

The past practice of the Union sitting on their hands saying it’s a Manage- 
ment problem has surfaced to-day to make the industry’s problem a Union 
problem. The future now demands the Union to get off their hands and 
come up with answers. 

The Union must learn to play a new role by becoming the public’s watch- 
dog concerning the public tax dollars. Too often in the past, Management 
dangled a carrot in the face of the Union with the promise to increase the 
Union treasury to buy silence on their wasteful decisions. The Union must 
insist on having the right to find a way to void cheques that, following 
consultation, are considered to be a waste of taxpayers’ hard-earned money. 
I have informed the IBI Group that the Union will not participate in the TAP 
Program unless any saving realized is returned to the taxpayers. 

The Union and its membership are prepared to show the politicians and 
others how to improve the system with cost-saving measures that deserve 
the ear of the politicians. The Union will do more than just talk, we will 
show how to implement a regional transit system by combining the adminis- 
tration of the adjoining municipalities into one cost-efficient business opera- 
tion. The Union is prepared to show how to connect a regional system and 
the benefits of integrated forces to anyone with a listening ear. The Union 
will be discussing the real cost of school busing inside city limits, and that 
should prove a test as to how seriously the politicians really are concerned 
with the duplication of services. 

The Oshawa Transit membership has climbed aboard with its drivers, and 
they are willing to pay their own fare; it will be up to others to ensure others pay 
their own fare. This is one ride on which neither side can afford free rides. 
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issue has been re- 
solved. 

I will keep the membership informed 
on this issue, hopefully it will be re- 
solved before my next update. 


Third Shift — 
Double Time Premium 

The issue of double time pay for 
hours worked prior to the shift start of 
11:30 pm on Sundays for the third shift 
has finally been resolved through a 
policy grievance. 

There are still ongoing discussions 
with management regarding the ques- 
tion of back pay from the commence- 
ment of the third shift in August, 1993. 
Our Truck Plant Area Chairperson has 
meetings scheduled with management 
prior to the release of this article, so 
hopefully, he will have a full report on 
this important issue for our member- 
ship before the next Oshaworker. 


Summer Vacation 
Replacements 

Please remember that you have until 
May Ist to apply by AVO to your super- 
visor, if you are interested in working 
in departments 8 (inspection) and 50 
(material handling) for summer vaca- 
tion replacements. People will be se- 
lected in seniority order and will be 
restricted to their two week designated 
vacation period. It’s a good opportu- 
nity for our senior people to see what 
these areas are like, in case they are 
interested in transferring to one of these 
areas On a permanent basis. If you wish 
to seek further information on this 
working condition letter please contact 
your committeeperson for more details. 


Transfer Renewal Date 

Pursuant to paragraph 33(e) of the 
Local Agreement all outstanding appli- 
cations (transfers) on file on April 1st 
of each year must be renewed in order 
to remain valid. 


SPA Week 


There have have been a number of 
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Mass Relief A U.S. Import 


By Charlie Shewan 
District 4 Representative 


N MY LAST ARTICLE I REPORTED THAT AFTER RE- 
peated requests senior plant management had refused 
to meet with the Shop Committee about their in- 
tended changes to work practices in the Car Plant. 

On February 16th, 1994, we finally had a meeting 
with Car Plant Manager Gary McCullough, Assistant Manager 
Sean Kelly and Personnel Director Randy Giroux. The Com- 
mittee voiced our opposition to the Company’s plans and 
asked them for reasons for these changes. I will not get into 
all the details of the meeting, however, I feel the need to 
share some points with 
you. 

We asked the Company 
what the reason was for 
combining the shift start 
times. Their response was | ———_—_—__———— 
that because they have combined certain processes (mainly 
the motor line in Chassis) that they could no longer start the 
plants 12 minutes apart. I asked the Company if they were 
telling us that as a result they would no longer be capable of 
running overtime at lunch, after shift or on Saturdays in one 
plant without the other plant also running. Their response 
was no, that they will still be able to work the plant over- 
time and complete shifts without both plants running. This 


concerns brought forward from people who qualified 
for a SPA week, but have used up all of their paid 
absence allowance (PAA) hours. Prior to notification 
that sixteen hours of PAA will be allocated each year 
towards your SPA week. People who receive 24 hours 
pay for their SPA week off, instead of 40 hours pay. To 
answer this question, you will still receive 40 hours 
pay for the week you are off on a SPA, as 16 hours will 
be used from your vacation pay entitlement, this year. 

The problem will only occur this year as everyone 
will automatically have 16 hours PAA allocated each 
year for their SPA week, on the renewal date of June 
30th, pursuant to paragraph 111 of our Master Agree- 
ment. In other words you will notice on your pay stubs 
after June 30th, that you will have 52 hours of PAA 
instead of the normal 68 hours, as 16 hours PAA will be 
allocated for your SPA week for the next calendar year, 
which runs from January to December 1995. 

In closing, I would like to take the opportunity to 
thank our Insurance Representatives Ron Gay and Don 
Thompson for doing an outstanding job for our mem- 
bership. It’s nice to hear so many of our members 
comment on what prompt and efficient manner their 
problems have been addressed, regardless of the shift 
they are working on. ¥ 
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clearly proved that the Company could 
easily continue with staggered shifts be- 
cause if they can work overtime they have 
no argument that they couldn’t continue 
to start the plants 12 minutes apart. After some more discus- 
sion the Committee made the request that the staggered 
shift be reinstated. Sean Kelly, Assistant Manager, responded 
with a simple “no”. When 
he was asked why he 
would not want to get this 
issue off the table and stop 
screwing with the lives 
and safety of our member- 
ship, their employees, and the surrounding community, his 
response was “because I don’t want to”. This was the best 
this guy could come up with. It just goes to show you how 
much GM and their management cares about you, their em- 
ployees. If the Company is serious about cutting costs in the 
Car Plant, I suggest they start by eliminating the deadwood 
and waste like this fellow. 


Mass Reliefs 

The discussions on the mass relief went the same way. 
When asked why they wanted to change to mass relief, the 
Company tried to hide behind “Quality”. They claim that the 
variance of having a relief person do your job once per day 
resulted in poor quality. When asked where they came up 
with the idea of mass relief, they told us that the plants in 
the States have mass relief. 

Well the variance excuse just doesn’t cut it. The very 
plants the Company was holding up as role models have 
forced job rotation. The operators rotate from job to job 
throughout the shift. It became apparent that no matter how 
good a case we put forward and how poor the Company’s 
excuses, were they were not listening to the Committee. 


Fourth Step 

On March 9th and 10th we met with the Company on the 
policy grievance against the Company’s arbitrary changes to 
the above mentioned work practices. As the deadline for this 
article is March 11th, I am unable to tell you when the date 
for arbitration will be. I hope by the time this article has 
been printed this matter will have been resolved. 


Transfers 

I would like to remind anyone who has Paragraph 62 
transfer on file that they expire on March 31st. If you wish to 
keep your transfers active, you must reapply after this date. 
Also, anyone who wants to apply for extra help, your re- 
quest must be received by May 1st. There was some changes 
to the transfer and extra help provisions in the 1993 agree- 
ment, so I caution you to check these changes with your 
committeepersons. ¥ 
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What It Means! 


By Steve Bobas 
Committeeperson — Zone 7 


HE ONLY GOAL OF GM IS 
to make huge profits. Build- 
ing vehicles that the public 
wants make that reality hap- 
pen. In an ever-increasing 
competitive market, with a market 
share that is quite fixed, means looking 
at cost reduction to increase profits. 
And so, you now have GM introducing 
lean/synchronous/Japanese style pro- 
duction management. There are 5 main 
components to this process. 

(1) Ideology — usually a statement 
of purpose intended to commit the 
Union to managerial goals of competi- 
tiveness, cost cutting, etc. Talks of a 
new partnership and ending adversarial 
relationships. A perceived link between 
job security and corporate improve- 
ments. 

(2) Work Standardization — stand- 
ard times, standard tasks, standard se- 
quences and standard work in progress. 
Used to create a 55 minute work hour. 

3) Eliminating Waste — cutting costs 
with goal to eliminate all slack, all the 
unnecessary and all nonessential steps 
from production. An example is the 
elimination of banks and stock levels, 
etc. Similar terms often used are “work- 
ing smarter”, increasing value-added, 
etc. 

(4) Flexibility — one: to vary num- 
bers of workers as production fluctu- 
ates and two: to vary the functions a 
worker does. Gives GM freedom in as- 
signing work and workers. Done con- 
tractually via classification reduction, 
added work loads (ie inspection, minor 
repair). 

(5) Groups and Group Leaders — 
groups and its leaders encouraged to 
work and eliminate all slack from all 
jobs. Help management “problem 
solve”, production problems, suggest 
quicker ways of doing things and cut 
costs Gincluding workers). 


What Lean Manufacturing 
Will Do to You 

(1) Work Intensification — working 
smarter = working harder and there- 


20 


fore injuries caused by repetitive strain 
(carpel tunnel syndrome, etc.) will in- 
crease. 

(2) Light duty work — elimination 
of those jobs that are preferred or could 


be considered light duty suitable for an 
injured worker in the name of non-value 
added cuts. 

(3) Seniority — limited job choices 
and reduction of preferred jobs means 
restrictions on seniority, transfer and 
mobility rights to better jobs as senior- 
ity grows. 


(4) Independence and Strength of the 
Union altering labour/management re- 
lations towards company goals. On this 
last effect, I wish to elaborate. 

The CAW has always held the posi- 
tion that the goals of the Company 
are not the same goals of the work- 
ers. Workers know their jobs better 


than anyone else and GM needs us to 
simplify the manufacturing process 
and redefine our functions for their 
gain. If we buy into the concept that 
competitiveness and quality are the 
Union’s goals as well as the Compa- 
ny’s, then we always will bargain in 
negotiations or in discussions towards 
a bottom line approach of what’s good 
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for the corporation. Yet, it is the same 
corporation that has maintained this 
adversarial relationship from the be- 
ginning. Unions and its members had 
to fight the Company for Health and 
Safety legislation, Workers’ 
Compensation, health and 
Unemployment Insurance 
and compensation when 
plants close — all critical 
issues to workers. As recently as Feb- 
ruary of 1994, GM again showed us 
their cooperative colours as they uni- 
laterally changed lunch times, start 
times and relief practices. Were you 
asked if an 11 o’clock lunch period 
was acceptable to you? No, and nei- 
ther was the Union. 

A good example of how 
the promise of “couopera- 
tion” and “common goals” 
and the clear indication of 
a commitment to labour is 
only lip service, is the out- 
come of the Tarrytown, 
New York plant. This was 
a model Union-Manage- 
ment setup. The vehicle 
being built didn’t sell. All 
the talk of “our future together” 
through “joint cooperation” hit the 
workers hard, as in stunned disbelief, 
in early 1992, Bob Stempel announced 
the closing of Tarrytown. It was at 
least the fourth occurrence in recent 
GM history that a motivated group of 
workers tried to save their jobs by 

doing exactly what Man- 
agement asked, only to see 
GM fail them outright. 

Bottom line is pretty clear 
— GM wants your coopera- 
tion to eliminate more jobs 
and work together to help them make 
increased efficiency gains with no ben- 
efits of enhanced productivity being 
shared equally with the workers who 
help make this a reality. To GM, we 
need to make our position known, that 
we are not prostituting our bodies for 
8 hours a day in a “cooperative” 
manner. 
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April Fools Day Is 


Serious Stuif 


By Steve Finlay 


PRIL 1ST, 1994 IS THE DAY THAT ALL TRANS- 
fers must be renewed. Just put in a call for me 
and we can make sure you put in for the depart- 
ments you are wishing to transfer to. 


CAW Picnic Changed 

Since General Motors has changed 
our vacation period to July 1st to July 
17th, 1994 the CAW Picnic has also 
changed its dates accordingly. It will 
be held June 25th with a rain date of 
June 26th, 1994. For the second year 
in a row it will be held at 1425 Phillip 
Murray Ave., The CAW Union Hall. 
As the picnic draws closer I will re- 
mind you once again. 


Vacation Deadline 

If you or your family are deciding to take extra vacation 
time this year the deadline for requesting time off is April 
1st, 1994. See your foreman ASAP. I’m sure he or she will try 
and accomodate everyone as much as possible. 
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Due-ing Weekly 

It was announced at the March 3rd General Membership 
meeting that GM payroll will, in agreement with Local 222, 
Start taking out your dues weekly at a reduced percentage 
“of course”, starting approximately May 1st, 1994. This was 
negotiated during the ‘93 Contract. Your COLA is now 20¢. 


He Cares 

During the recent plant change over the company put 
into place a new Care Department. | strongly believe that 
your District 6 Rep, Don Whalen will negotiate all over- 
time rights, working conditions and other problems you 
face to your satisfaction. Ron Beacock will represent you 
on shift #1, Jim Irvine on shift #2. J should mention that it 
was I who put Ron’s name forward during a District 6 
meeting to discuss representation only. A very large ma- 
jority of District 6 reps agreed with this. Ron may not 
wear cowboy boots like the other guy but let me assure all 
of you, Ron will get off his horse to help you and not just 
ride through town like the Cowboy does. Until next 
time. ¥ 


Fairness At The Heart 


Of Job Posting 


By Ron Carlyle 


Committeeperson and GM Unit Executive Member 


Zone 


EPORT 


S OF THE FIRST OF MARCH, 
many of you are probably 
aware that a new job post- 
ing agreement was negoti- 
ated by all union reps and 
management from Department 94. This 
new agreement covers both production 
and UR operations on both shifts 
throughout the Plant 2 Hardware Sys- 
tem. 

No doubt there will be confusion at 
first with some details, but I personally 
think it is a fairer way of job selection 
by using seniority as the basis. This job 
posting agreement was a result of many 
meetings with management over a two 
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week period. Although we were not 
successful in achieving all we wanted, 
we did however get some areas of im- 
provement. Hopefully we will be able 
to set up meetings and go through the 
new rules of this agreement with all 
Department 94 employees. 


Work Changes 

Almost every person I have talked to 
since their return to work is downright 
mad as hell on this mass relief, com- 
mon start time and early lunch time 
work changes. I know I sound like a 
broken record at times but the com- 
pany has got to understand that if they 
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Want cooperation 
from the work force 
they have to treat us 
with dignity and respect. 

Upper management (who dictated 
these bonehead moves) has absolutely 
no justification to change the new work 
change practices. They have to take no- 
tice when a disgruntled worker will do 
no favours for the employer he or she 
is working for. Even many of the super- 
visors agree with us. Why isn’t anyone 
in command of this company taking 
notice? 


Continued on page 22 
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Superintendent In Over 


His Head. 


By Scott Kuyt 
Zone 58 Committeeperson 


Around The Zone 


want to welcome all the new 
people from the B Paint Shop. I 
hope your transition has gone as 
well as possible. On another note 
I wish all the people that were 
reduced out of the area the best of luck 
in your new areas. 


Transfers 

Remember to renew your Paragraph 
62 transfers after April 1st and your 
Paragraph 26 supplemental transfers 
have to be in by May 1. 


Manpower Loss 

The loss of production and spare UR 
jobs will without a doubt cause many 
problems with standards and the abil- 
ity for people to get the holidays and 
PA days that they are entitled to. The 
lack of respect for the workers in the 
Zone is now more apparent than ever. 
In their efforts to reduce manpower 
and costs the company has again for- 
gotten the health and welfare of you 
the worker. If your supervisor says that 
he cannot let you have holidays and PA 
days make him prove to you why he 
cannot. 


Mass Relief 

By the time that your read this arti- 
cle we should know the outcome of 
the arbitration hearing. I hope that it is 
a favourable one because many jobs 
rely on the decision. Whatever the out- 
come I feel the Shop Committee de- 
serves a lot of credit for the hard work 
that they put into this problem. 


Superintendent 

Since last May when Warren Cuddy 
took over from Roger Nesbitt, I have 
been left shaking my head many times. 
Before Warren come to the Paint Shop 
I checked with the reps in Hardware 
and the story they told me was not a 
good one. I tried to keep an open mind 
but in the end everything they told me 
came true. 
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I have seen some managers come and 
go over my years in GM but never one 
like this guy. If any of you have ever 
taken the time to talk to the man you 
will know what I mean and for those 
of you that haven't you won't miss 
much. 

Most of you who had your intelligence 
insulted during the so-called school put 
on by the company would have gotten a 
good look at how Warren skates when 


Zone 


asked any questions. 
How someone who is 
incapable of the small- 
est of decisions makes 
superintendent is a classic example of 
only in GM. 

What a lot of you didn’t know was 
that when Roger promoted Warren be- 
fore he left, it cleared the way for him 
to run both sides which is what he 
does now. * 


With the new product line and job changes, you would think upper 
management would want a happy work force. But no, they just want to treat 
us all like numbered dogs waiting for the whistle to blow. Then we can all 
run and do our jobs singing the company songs. 

If you have the guts, I would like to personally invite anyone from manage- 
ment higher than area supervisor to work on the assembly line now for a full 
day and see how much anger there is within our membership! Many of you 
people have forgotten how the line worker is stressed out. Some of you have 


never worked 
on the assem- 
bly line. It’s 
certain most 
of you just re- 
ally don’t give 
a damn about 
us! 


Plant Security 


With “Generous Motors” hiring on the new plant security force of Pinkerton, 
many people of our membership have complained of being unnecessarily 
harassed and questioned during their entering and exiting of the plant gates 
etc. I think the new security firm has watched one too many Robo Cop 
movies. Beware of them at all times. After all they do promote you to squeal 
on your friends for any wrong doings. Apparently with the new army type 
rules they are enforcing, they feel they can land similar contracts with Ford 
and Chrysler, all on the backs of the GM worker. 

In closing I know I have been behind on some personal committeeman 
calls. With many UIC and SUB problems being problems being cleaned up 
and the new work practices and job changes occurring, it’s impossible to get 
everyone when they would like. Please hang in there, I know your call is 
important and I will get to you. I never in the fast or in the future will ignore 


any of your calls. 


I would also like to thank Brother Doug Sanders with all of his help on the 
UIC and SUB problems that occurred during the last few months. Until later 


have a good day. * 
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Caring Families Don’t Buy 
California Grapes 


Dear Editor: 
It has been a few years since Cecar 


CAW 22TCA 
CANADA 


Chavez passed away. There are many Letters 
others, including young children that 
have died of cancer related diseases due To The 


to the use of the pesticide “Captan”. It is sprayed on the DITOR 
grapes by the greedy California farmers in order to make the 
grapes look pretty on the shelves of our local supermarkets. 


Many children that were around their parents in the large The opinions expressed in 
orchards when the spraying was being done have since con- this paper are not necessarily 
tracted cancer. the opinions and views of the 

The grape boycott was initiated by Chavez with the intent Editor or the Editorial Board 
of reminding us that by buying such grapes we take great or Local 222 CAW. 


risks of endangering our family’s health. So the next time 
you are planning to buy those pretty looking grapes, ask and 


make sure they are not the ones that I am writing about. Attention Oshaworker Writers: 
General Motors of Canada uses approximately 8,000 chemi- caries 
cals throughout their system of production, we were told Submissions to The Oshaworker 


during the WHMIS training program in 1988. Does it not _ should be double spaced 
make sense to take all chemicals very seriously? '. and no more than 750 words 
Take care, or three typewritten pages long. 
Herman VanDerVeen. 


— Se - 


You can send The One your comments anid opinions 
__ many one of four WOYS Tae yeaa 


t¥ Mail or drop your ‘Letter to the Editor’ to: = 
The Oshaworker , c/o CAW Local 222 
1425 Phillip Murray Avenue 
Oshawa, Ontario L1J &L4 


rz or you can fax us at 1-905-436-9515 


c= or if you have a computer and a modem 
you can drop us a line electronically 
thanks to the good folks at the BORG bulletin board system (BBS). 
They've volunteered a conference in their message section called 
“Local 222” (conference #7) just for your letters and comments. 
You just have to dial 905-728-0175 with your computer's modem, 
answer a few basic questions and you'll be able to let us know 
what's on your mind without getting stuck in the snow. 
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Layoii Prediction 
A Moving Target 


By John Scanlan, District #10 Committeeperson 


Focus Document 


T THIS POINT THE COMPANY HAS GIVEN US 
their latest predicted manpower numbers due to 
be laid off. I sent the area superintendents a letter 
asking for specific meetings to allow me to make 
a business case on behalf of the trades who may 
fit the category. I feel this will be very helpful to our mem- 
bers, after all, it has been our right since 1987 negotiations. 
The layoff prediction is a moving target as yet, but I feel this 
process must be in place. There is no doubt this will once 
again be an issue that will be time consuming for me, but the 
benefits to the members will be worth it. 


Grievance Procedure 

I have recently negotiated some grievance settlements prior 
to the third step and have started to call the grievors with 
status reports. As you know I have been looking for a quicker, 
surer way to notify grievors with information. The phone 
call is working fairly well. By the time of printing, the most 
recent group of grievance resolves will have been contacted. 


SPA 

The SPA language is 99% in place and skilled trades ques- 
tions raised to me from various areas is “Do we get charged 
for SPA and why?’”. First of all, Local Letter 11A applies to the 
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Maintenance District #10, that language 
States “You are charged”. 

“Can we change it?” Yes, we can. How- 
ever as District Committeeperson, I have held 
a meeting at the Union Hall with your committeepeople and 
the majority agreed to keep on charging. 


Why Do Production Not Charge? 

The production don’t charge according to their language 
Letter 11 of the Local. As a District, I have no problem with 
the membership directing me and if you reach an impasse, I 
believe the membership is the ruling body. 


49C and 48C Merge 

On Friday, March 11th, 1994 at 11:30 a.m. the Company 
tabled their third proposal to the Union on the North and South 
Plant merge. In response to an indication given in my in-plant 
pamphlet about restructuring and buy-outs, they told us that 
they would consider approximately 4 buy-outs. Although the 
numbers are low, it is a step in the right direction. As far as Iam 
concemed the membership did agree with this proposal and 
have given me a mandate as District. I will pursue your mandate 
and will go ahead with a departmental overtime agreement, as 
I have done as district for two terms. If the decision is made not 
to follow the membership’s direction, I at least will sleep at 
night knowing I was prepared to. # 


Factory Jobs Of The Future 


By John Grills 


Tooling & Maintenance Committeeperson, Zone 39 


Zone 


EPORT 


ENERAL MOTORS BELIEVES 
job engineering is the cor- 
nerstone in the industry; 
which focuses on the tasks 
to be performed, the meth- 
ods to be used, the work flow between 
workers, the layout of the workplace, 
performance standards. The interface be- 
tween employees and machines. The 
Company believes it will allow workers 
to learn a job rapidly, permit short work 
cycles (with little or no mental direction), 
reduce the need for supervision owing 
to simplified job and standardization. 
General Motors believes that job en- 
largement, job rotation and job enrich- 
ment will have an impact on their sur- 
vival in the industry. The Company 
wants to expand the number of differ- 
ent jobs performed by employees. Job 
rotation involves moving employees 


from job to job to give them an oppor- 
tunity to perform a greater variety of 
jobs and it is closely related to job en- 
largement. The Company believes by 
adding variety to the job will reduce 
employee boredom. 

General Motors believes job enrich- 
ment would allow the employees more 
responsibility and accountability for 
planning, organizing, and controlling. 
it also allows relationship with cus- 
tomer, scheduling, employee owner- 
ship of the product or service and di- 
rect feedback. 

The Company believes the employee 
would be working for the customer 
satisfaction. Scheduling would set dead- 
lines or goals within a specific set of 
guidelines (flex time is a form of sched- 
uling). Assigning employees to a cer- 
tain geographical area will give the em- 


ployees a sense of re- 
sponsibility, pride, 
and achievement. Di- 
rect feedback will al- 
low the Company 
and the employees reports or compu- 
ter Outputs on the product they sup- 
plied for the customer. This would al- 
low the management and employees to 
correct the errors in the system. We're 
all Union members and we are still bur- 
dened with caring management; but 
don’t let the company destroy your 
pride as a Union member. The Mem- 
bership are the Union and your elected 
representatives are there to serve you 
and police the language in the Master 
and Local Agreements. % 
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by Viola Pilkey 
Publicity 


HUGE WELCOME TO THE 
recently retired brothers 
and sisters. In the last issue 
of our paper, I counted 206. 
You might like to attend our 
monthly meetings on the second Mon- 
day of every month, (excluding July and 
August) at 1:00 pm. Our regular Tues- 
day Euchres, dances, picnic, and club 
rooms are yours to enjoy. The more 
the merrier. Retirees still need to par- 
ticipate and make their presence felt, 
especially now more than ever, 
when the Federal Liberal Gov- 
ernment is proposing a further 
tax proposal. Ouch! It is going 
to hurt. Stay informed. Make 
your voices heard. Write your 
local MP, no postage required. 

A very concerned discussion 
took place. Brother Bill = 
Rutherford prepared a protest letter 
regarding pensions and UIC benefits to 
be presented to the Prime Minister, Min- 
ister of Finance, leaders of the opposi- 
tion and local MP’s. An emergency reso- 
lution to the CLC Convention will also 
be presented — “That the CLC and re- 
tiree groups and other democratic peo- 
ples groups organize political action to 
oppose any cutbacks or diversions of 
the Old Age Security Pension and the 
Canada Pension Plan.” Brother “Abe” 
Taylor proposed that a committee be 
sent up to review and act on GM Pen- 
sion Funding and report back. It was 
noted that the GM pension fund is not 
as well funded as you might suspect. 
Brothers “Abe” Taylor, Al O’Donnell, 
Ted Murphy and Bill Harding will sit 
on this committee. 


New Officers 
Our new officers for 1994-95 are as 
follows: 


President John Redko 
Ist Vice President Gord Pilkey 
Secretary Treasurer Russ Rak 
Sergeant-at-Arms Bill Clark 
Trustees Bill Rutherford 


Doug Crandell 
Bob Phinney 
Committee members will be elected 
at our next meeting, Monday, April 
11th, 1994. Brother John Sinclair will 
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be our member at large. Elected to rep- 
resent us at a CAW Political Education 
Conference in Port Elgin in April were 
Brothers Bill Clark and Bob Phinney. 
Elections will also be held on April 11th 
for the CLC Convention to be held in 
Toronto in May. Two members are to 
be elected. 

Brother Irv Estabrooks gave the 
Treasurer’s Report. With regrets Brother 
Irv has decided to take it easy. Brother 
Gord Pilkey expressed sincere thanks 


to Brother Irv for his contribution on 
our executive. Regional Council, Nester 
Pidwerbecki addressed the meeting, 
expressing his concerns with regional 
government. Discussion followed. 
Brother Roy Fleming distributed leaf- 
lets on the environment. He also stated 
that the Second Marsh is going well. 


The More The Merrier 


CAW 
Retirees’ 


Spring Dance 

Our Spring dance 
will be held on Fri- 
day, April 15th. Tickets will be avail- 
able on Monday, April 11th — $5.00 
per person. 

Surprise! A live orchestra. Winners 
at our last dance were Bert Hurst, 
Bernard Greeley, Marielle 
Mohien, Doug Fallis, Doris 
Meringer, Art Ladd, Ken Elliott, 
Veronica Kanuch, Shirley Bubar, 
Margret Shelmit, and Nick 
Henko. Thanks to Brothers Gene 
Bergeron, Bill Clark and Bob 
Phinney. Prize donors: CAW Lo- 
cal 222, courtesy Brother Dave 
Broadbent, Secretary Treasurer; Len 
Daley’s Home Improvements; manicure 
compliments of Coby-Black. 

It was decided to purchase 1/4 page 
ad in the annual Durham Regional La- 
bour Council Review. 

Until the next time - keep smiling. ¥ 


RETIREES ELECTION 


for 
Standing Committees 


and 
CLC Convention 


Monday, April 11th, 1994 
1:00 pm. 
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Alarming 
Accident 
Statistics 


By Paul Go 


CAW Health & § & Safety Representative, Car Body, Trim & Paint 


T’S A FACT THAT OVER 2,000 
workers in the Car Assembly 
Plant filed for Workers’ Compen- 
sation benefits. Statistically, this 
equates to one of every three 
workers in the Car Plant having suf- 
fered an accident that required outside 
medical help and one in every six actu- 
ally off work on benefits. Another alarm- 
ing statistic is that the 1993 accident 
rate increased by over 500 accidents 
from 1992. General Motors’ push for 
lean production is the cause for at least 
50 percent of the accidents. These ac- 
cidents are what General Motors calls 
“the cost of doing business.” Workers 
are not responsible for General Motors’ 
bill of 100 million dollars each year to 
Workers’ Compensation — Manage- 
ment is. Management designed the jobs 
that cause the pain that workers are 
getting injured on. It’s management 
who refused to supply the proper time 
and tools to do the job right. Manage- 
ment uses fear to get us to cooperate 
in their drive for more production and 
greater profits. Management are always 
expecting more work to get done by 
less people. This idea is called lean pro- 
duction. Workers call it lean and mean 
production because it leads to stress, 
disease, injuries and unemployment 
among our members. 


Reminder 

The issue is your Health and Safety. 
You need to recognize the harm work- 
place reorganization causes to our 
health. If you have reason to believe 
that the job your supervisor has asked 
you to do is likely to endanger you, tell 
your supervisor, if they don’t do some- 
thing about it. Tell them you are refus- 
ing to do your job and have your super- 
visor call your safety rep. You have this 
right under the Health and Safety Act 
and you cannot be disciplined for re- 
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fusing unsafe work. If you don’t want 
to refuse, tell your supervisor that you 
want to see your Safety Committee. This 
is also your right and your supervisor 
must get you the Safety Committee. 


Repetitive Strain Injuries 
(RSIs) 

Much of the work we do in our work- 
place is repetitive, from assembling cars 
on the line to spray painting cars in the 
booth. This repetition strains our bod- 
ies. When we work too hard and too 
fast we develop a variety of repetitive 
strain injuries: tendonitis, tenosynovitis, 
bursitis, epicondylitis, carpal tunnel syn- 
drome, thoracic outlet syndrome, 
cubital tunnel syndrome, vibration in- 
duced white finger disease. These are 
all medical names for a variety of RSIs. 
The names describe the different parts 
of our bodies that are affected. 


Stress 

Excessive noise, heat, cold and ex- 
posure to chemicals stress the body. 
Work which is too heavy and too fast 
produces stress. Harassment by super- 
visors is stressful, monotonous, boring 
work is stressful, excessive overtime is 
stressful as is shift work. 

Our bodies respond to stress in dif- 
ferent ways. These short term responses 
to stress give us headaches, digestive 
problems and sore muscles. They are 
unpleasant in the short term. Over time 
however, they wear out our bodies and 
we develop more serious diseases. We 
get ulcers, colitis and heart disease. Our 
immune systems are depressed by 
chronic stress and we develop diseases 
such as cancer. 


Prevention of RSIs 
and Stress 

Ergonomics, the method of chang- 
ing the workplace, work station, or tool 
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Safety 
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to suit workers’ needs is about more 
than simply redesigning screw drivers 
or adjusting bench heights to make our 
jobs easier. It is about slowing down 
the pace of work to make it more com- 
fortable so we can keep up even when 
we get older. It is about ensuring that 
there are enough workers to do the job 
and providing relief for breaks. It is 
about looking at how our jobs are frag- 
mented with short times for each work 
cycle and how we need to think about 
making our work less monotonous and 
more varied. 

We need to redesign our jobs to 
make them not only safe, but healthy. 
We need jobs which deepen our skills 
and expand our ability to make choices. 
We need workplaces with a mix and 
range of jobs and a negotiated way of 
getting to them. We need workplaces 
that accommodate people with disabili- 
ties so that there are no additional pres- 
sures on other workers. 

We need to recognize that the an- 
swer to the phoney company ideol- 
ogy of worker empowerment is genu- 
ine worker and union control over 
work in the workplace. When we 
have more control, we will be 
healthier and safer. 


Think about it? 

If you want to retire from General 
Motors and still be healthy and able 
to enjoy yourself, you have to look 
after yourself. If your job is causing 
you pain, call me, I will do every- 
thing in my power to help you. My 
job is to represent workers, something 
I cannot do unless I know about your 
problem. If you don’t want to tell your 
supervisor, tell your committeeperson 
and he can call me. My beeper 
number is *97-3608 and my home 
number is 579-0336. Feel free to call. 
Yours in safety. ¥ 
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A Job Well Done 


By Rick Cowle 
Alternate Health and Safety Representative 
Body Building and Paint Shop. 


S WE APPROACH THE END OF ONE OF THE 
most successful retooling changeovers ever, from 
a health and safety standpoint, I feel it is impera- 
tive to thank all the tradespeople and contractors 
inside and out for their cooperation. Although 
we were not totally incident free you all deserve a pat on the 
back for a job well done. 

Looking back in retrospect, I'm sure some of you found us 
to be somewhat of a nuisance at the onset, constantly harp- 
ing about the wearing of hard hats, body harnesses, etc. My 
position is, I would rather be a pain in the butt now than 
attend a fatality inquest later. Once again, thanks for your 
cooperation. 


WHMIS and the Ontario Ministry of Labour 

In this province, (Ontario) the Ministry of Labour is re- 
sponsible for both the federal and provincial WHMIS legisla- 
tion. This means that for the purpose of enforcing WHMIS, 
inspectors of the Ministry's Occupational Health and Safety 
Division have the duty to monitor compliance with the Haz- 
ardous Products Act, the Controlled Products Regulation, 
the Occupational Health and Safety Act and the Ontario 
WHMIS Regulation. I should mention that the above is true 
only for workplaces under provincial jurisdiction. Inspectors 
of Labour Canada will enforce WHMIS for federal workplaces 
such as banks, post offices and airports. 
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In order to enforce provincial WHMIS 
legislation, inspectors will primarily be 
checking that controlled products are prop- 
erly labelled or identified, that MSDS sheets are present in 
the workplace, and that worker education programs have 
been carried out. Inspectors monitor compliance with WHMIS 
during the course of regular workplace inspections or dur- 
ing the investigations or related complaints, accidents or 
work refusals. 

Upon the discovery of noncompliance the inspector will 
force the WHMIS legislation by issuing an order to correct 
the violation within a specific time period. This is similar to 
the way other occupational health and safety legislation has 
been enforced. Ontario’s WHMIS legislation also gives the 
inspector the power to stop the use of a particular control- 
led product. 

For a violation of the WHMIS Provision in either the Occu- 
pational Health and Safety Act or Ontario’s WHMIS Regula- 
tion, the penalties on summary convictions are the same as 
the penalties for any other violation of the Act or its regula- 
tions. Namely a fine of up to $25,000. and or a term of up to 
12 months in jail. 

Finally I would like to remind you if you have any ques- 
tions or concerns pertaining to Health and Safety, don’t hesi- 
tate to request your CAW Health and Safety Rep or in their 
absence, myself, your alternate Health and Safety Rep. #* 


Sour Grapes Over Pesticides 


By Rick Reid 
Education Committee Vice Chairperson 


Education 
Committee 


EFORE HIS UNTIMELY 
death, Caesar Chevez was a 
spokesperson for the United 
Farm Workers of America. 
He represented the grape 
growers in California. He will always 
be known as an advocate for the safety 
of workers. He and a host of celebrities 
including Martin Sheen, Lou Diamond 
Philips, Mike Farrall and others are fight- 
ing for the lives of workers and the 
general public who work and consume 
table grapes. The grape growing com- 
panies in California are typical of cor- 
porations when it comes to making 
money; maximum profits at any cost. 
The death, cancer and birth defect 
rate in grape growing areas of Califor- 


APRIL 1994 


nia is astounding. Babies are born mi- 
nus legs, arms, spines, and with brain 
damage. The childhood cancer rate is 
1200% the national average. The rea- 
son: eight million pounds of unneces- 
Sary toxic pesticides sprayed on the 
grape vines every year. One third of 
these chemicals are known cancer caus- 
ing agents. The corporations are using 
oil based chemicals that do not wash 
off. These toxins have shown up in 
grapes on store shelves. They are poi- 
soning the land and water in California 
and the consumers around the world 
who eat them. 

California produce is sprayed with 
300 million pounds of insecticides an- 
nually but grapes are the worst. 300,000 
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Workers are directly affected each year. 
If we, aS consumers, stop buying un- 
safe or deadly products we will force 
major corporations to make changes in 
the way in the way they operate. They 
only understand the bottom line, their 
profits. 

There is a 13 minute video available 
called “No Grapes.” If you would like a 
tape call 1-800-835-7671. The call is free 
and so is the tape. It will illustrate the 
problem for you. Dave Broadbent also 
has a copy at the Union Hall. If you 
care about what you and your family 
eat, you must see this film. Please don’t 
buy California table grapes. ¥ 
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Time Study Education 
For Membership 


By Lynn Argue 
Chairperson, Education Committee 


HE EDUCATION COMMITTEE AND THE CAW 
National Education department have joined 
forces to provide the membership with infor- 
mation on time study, synchronous manufac- 
turing, job loss and competitiveness. 

This course will be offered this spring to elected rep- 
resentatives. It will be available to the membership im- 
mediately following. This program is being developed 
by the National Union using experts with experience in 
time study and synchronous manufacturing. 

With today’s competitiveness, we the membership 
need as much information as we can digest in order to 
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battle the corporate demands. There have been massive 
job losses thanks to overworked members and synchro- 
nous manufacturing. Due to the threat of mass relief and 
increased line speed in the car plant we need a means to 
fight back. 

We will be distributing questionnaires into the plants 
similar to the one in this issue. Our goal is to provide the 
membership with information that you feel you need. 
Please return these papers to your committeeperson or 
to the union hall so we can provide classes as soon as 
possible. 


How Do You Motivate 
A Membership? 


By Bill Mutimer 


ASK YOU THIS BECAUSE WE 
just can’t seem to get motivated. 
The PEC committee recently 
asked the members, at both the 
General Membership meeting 
and the GM Unit meeting, to fill out a 
simple survey so we could get some 
sort of idea how the membership feels 
as to the direction our union should be 
headed. It was your chance to give us 
your idea of what is happening to our 
union, and how we can change things. 

Both meetings were well attended, 
with about 150 members total for the 
two meetings. From these meetings we 
received about 25 surveys returned. 
Pitiful! Cecil Mackesey got us some from 
the Truck Plant and a few others were 
brought in from other plants that had 
workers in them. Overall we received 
about 56. 

The results were interesting and in- 
formative. The date for the Task Force 
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has not been set as of writing, but when 
we have the date we’ll let you know. 
The results of the survey will be shared 
at that Task Force. 

This Task Force is going right across 
Canada to get the feelings of all affili- 
ated members in the hopes that just 
maybe, we as a union movement, can 
get moving again. In a later issue we'll 
inform you as to how the presentation 
went at the Task Force. In the mean- 
time you may have more of these sur- 
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veys in a plant near you or at more 

meetings. Please take the time to not 

only fill them out, but hand them in. 
Until next time... ¥ 


DEADLINE 
For The May Issue 


Of The OSHAWORKER 
Is Friday, April 15, 1994 at 4:00 p.m. 


THE OSHAWORKER 


APRIL 1994 


CLC Human Rights 


Conference Report 


By Russ Rak, 
Human Rights Committee 


N FEBRUARY 27TH, 28TH, 
and March Ist, 1994, the 
CLC held a conference in 
Ottawa on “Confronting 
Racism: Strengthening Soli- 
in our unions and communi- 


darity” 
ties. 
This conference was attended by 
450 delegates representing CLC un- 
ions right across Canada. Local 222 
sent four delegates: Brad Gill, Local 
222 in-plant Human Rights Coordina- 


tor; Cec Mackesey, Lo- 
cal 222 in-plant Human 
Rights complaint inves- 
tigator, Dave Patterson 
and myself, elected 
members of Local 222 
Human Rights Commit- 
tee. On behalf of the 
above, I want to thank 
the Executive for send- 
ing us as delegates to 
this very important 
conference. 

Welcome greetings 
were brought by Jim Eagle, Chief of 
the Manitoba River Valley Ojibway 
Tribe, first in his native language and 
then in English, as well as Mohamed 
Alsadi, President of the Ottawa and 
District Labour Council. 


Keynote Address 

Robert White, CLC President, gave 
a very inspiring keynote address on 
the reasons anti-racism is fundamen- 
tal to the work we do as trade union- 
ists. He pointed out that it is mainly 
corporate competitiveness and the 
corporate disciples of global restruc- 
turing and their friends in government 
that promote racism and discrimina- 
tion in our society. Their objective is 
to create divisions and hatred amongst 
people and turn worker against 
worker to drive down wages and in- 
crease corporate profits. 

He also pointed out that racism and 
ethnic discrimination is deeply rooted 


in Canadian society and has been prac- 
tised for centuries, especially against 
Canada’s native peoples. 

As well he stated that the labour 
movement must continue to improve 
ways of addressing the multiple op- 
pression that is faced by some of our 
members, because of their gender, 
colour, disability or sexual orientation. 
Unions have to mobilize all members 
and provide the resource and activ- 
ists needed to fight racism and dis- 


crimination in our organizations and 
communities. 


On February 28th, all delegates 
were assigned to six workshops in 
seventeen separate rooms. The work- 
shop topics were designed to explore 
the issues of racism and to develop 
and share strategies to combat racism 
in the following areas: 1) at work, 2) 
in the union, 3) during tough times, 
4) aboriginal peoples, 5) multiple op- 
pression, 6) immigration and refugees. 

On March Ist, Sunera Thobani, 
President of the National Action Com- 
mittee of the Status of Women (NAC) 
gave a very informative address to the 
delegates. She outlined the problems 
of racism and systemic discrimination 
that women — especially aboriginal 
women, women of colour and minor- 
ity groups are subjected to on a daily 
basis in our society. Ms. Thobani 
pointed out how NAC helps to organ- 
ize the struggle for equality of all 
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women in our soci- 


ety. 


Plenary 

Discussion 
This was followed by a plenary dis- 

cussion and the presentation of rec- 
ommendation from the workshops to 
the CLC call on for specific action to 
combat racism. Some of the main rec- 
ommendations were: 

* All CLC affiliate 
unions must nego- 
tiate strong anti- 
racism and anti- 
harassment 
clauses and com- 
plaint resolve pro- 
cedures in their 
collective agree- 
ments. 
Anti-racism educa- 
tion be mandatory 
for all elected un- 
ion leadership at 
all levels. 

* Labour bodies like the CLC and pro- 
vincial federations must do a bet- 
ter job of implementing employ- 
ment equity at leadership levels. 

* It is essential that the CLC support 
the struggle for the restoration of 
aboriginal sovereign rights and an 
end to the colonial oppression of 
native peoples in Canada. 


Conclusion 

In conclusion, I want to urge the 
leadership of Local 222 to endorse these 
recommendations and improve on the 
Human Rights training and complaint 
resolve procedures that we have nego- 
tiated in our collective agreement with 
GM. As well, I want to urge that our 
delegates to the CLC convention in May 
are prepared to debate and support the 
numerous resolutions that will be pre- 
sented by various unions on combatting 
racism. ¥ 
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By Natalie Halay 


Bus Rules: 
Single Mom's Headache 


Chairperson, Women’s Committee 


T HAS COME TO OUR ATTEN- 
tion that many single mothers 
may have problems with getting 
their children to school, espe- 
cially if they live within the 
boundaries of a school district. If you 
live outside there seems to be no prob- 
lem in getting your child bused to 
school. In this day and age when you 
have all kinds of things happening to 
children, it is not safe to allow a five 
year old to walk to school alone. If you 
are a single parent and have to work 
shifts, it makes it more difficult to en- 
sure safety of that child. We are won- 
dering how many of the membership 
have those kinds of problems and how 
you have solved them. Drop us a line at 
the Union Hall addressed “Women’s 
Committee”. 


Windsor Child Care Centre 
This past month has brought new 

information to the committee on the 

CAW Community Child Care and De- 


velopmental Services Inc., located in 
the Windsor area. Since 1990 the cen- 
tre has proposed and had accepted an 
In Home Child Care Program. 

Child care occurs in the home of the 
provider or in the child’s own home. 
There is direct funding for subsidized 
funding. The centre also has an equip- 
ment lending library that provides cus- 
todial equipment and developmentally 
appropriate toys to child care sights. It 
services the entire community of Wind- 
sor with priority given to members of 
Local 444, 1498, 200, 240, and 1973. 
The centre is open on an 18 hour basis 
and accommodates children in shifts 
for half days, full days, before shift, 
lunch hours, or after shifts at a cost of 
$22. per day. There is also evening and 
weekend care. They have regulated, 
quality child care programs from in- 
fancy to twelve years old. Windsor is 
presently servicing over 115 families in 
the centre based program and over 50 
in the in-home program. Possible sites 
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for new locations 
may include sites in 
the greater Toronto area or Durham 
Region. 


Forum In May 

The Women’s Forum is still sched- 
uled for May 15th. All final arrange- 
ments have not been made at the time 
this article was written. Women, fam- 
ily and culture promises to be as excit- 
ing as the forum we had on Violence 
Against Women and Children. Please 
set aside May 15th as a tamily day. There 
will be a charge of $2. per person and 
$5. per family to attend, the proceeds 
of which will go to Denise House. Look 
for further information in your Auto 
Info, Pick-up News or Fab Forward or 
call 644-4330. # 


CAW Dental Clinic 


Chairman: Orville Faught 


Six General Practitioners « One Oral Surgeon « One Peridontist 


Since 1976 


Always on premises 
Hours: Monday to Friday 9:00 a.m. to 5:00 p.m. 
1425 Phillip Murray Avenue 


579-8730 
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Equality 
On The Golf Course 


By Natalie Halay, Brian Jackson & Tina Moore 
Employment Equity Committee 


ANY WILL AGREE THAT 
the golf course is often the 
best place to do business. 

Tamra Tobin’s father had 
for years paid for a family 
membership at Beach Groove Golf 
Club. So when Tamra came of age 
she too applied, paid and got full 
membership to Beach Groove. A 
one year membership costs 
$18,000. She quickly found out that 
she was not entitled to the same 
golf privileges the men had. 
Women could golf only Saturday 
mornings starting at a particular tee 
off time. When this was brought to 
the attention of the club they more 
or less said that it was okay to dis- 
criminate against gender and that they 
will continue to do what they want 
to because they are a private golf club. 
Today’s newer clubs do not practice 
that type of discrimination. As long 
as they pay their fees up front, you 
can golf at any time. The question 
that bothered Tamra was “how pri- 
vate is a club when it receives fund- 
ing from the government?” 


Just The Rules 

The club continued to insist that 
they do not discriminate, that it was 
“just the rules” and after all they 
did not discriminate against any 
particular race. Some of the rea- 
sons the club gave for not allow- 
ing Tamra the same privileges as the 
male members were: (1) tradition (2) 
it was a private club and they could 
do what they wanted (3) you knew 
the rules when you joined (4) women 
golf slower (if this is true then is it 
not the responsibility of the club to 
move all slow golfers along?) After 
much frustration Tamra filed a com- 
plaint with the Human Rights Com- 
mission. 

Many people questioned why it was 
necessary to file a complaint with the 
Human Rights Commission. Why 
could she not have settled internally? 
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Why could she not have sent letters? 
For 3 years Tamra tried to settle it 
internally. This is the process she fol- 
lowed: 

In 1988, she sent letters to the 
Board of Directors at Beach Groove. 
The response was, ‘so what, we'll do 


what we want.’ At a 1989 referen- 
dum she outlined that certain changes 
be made to the bylaws which the 
members voted on and approved. The 
directors chose not to implement 
changes. In 1990, there was a pro- 
posal to include an anti-discrimination 
bylaw (an incorporated club must 
abide by their bylaws); this time the 
membership turned it down. The next 
step was to use mailings and hand- 


outs, sent or given to as many mem- 
bers as possible in 1991. 

The club now has 6 women who 
hold full memberships. The Board rec- 
ommended that they would no longer 
give out full memberships to women 
putting them in a second class capac- 
ity whereby the members voted this 
recommendation down. The Human 
Rights Code has a special exemption 
clause for recreational clubs that al- 
lows for special considerations based 
on age, marital status and gender but 
these considerations do not mean that 
it is ckay to discriminate on those 


THE OSHAWORKER 


Employment 

Equity 

Committee 
EPORT 


grounds. A recreational, health or any 
club can apply for exemptions based 
on the “prohibited grounds” as long 
as it’s done prior to starting the 
club. The reasons for these exemp- 
tions must be approved by the 
Human Rights Commission. 

Tamra has made the following 
recommendations to the Commis- 
sion: that all private clubs should 
not be able to get tax breaks if they 
discriminate and if they are found dis- 
criminating then all taxes should be 
paid to the government. Entertain- 
ment deductions should not be al- 
lowed if you discriminate. A club’s 
operations should not disadvantage a 
member or any potential member on 
the basis of gender. 


What Do You Think? 
This case will have been decided 
by the time you read this. After all, 
as long as the golf course is used 
as a place to make business deci- 
sions or even to promote business, 
as long as private clubs enjoy gov- 
ernment funding and as long as a 
member pays the fees why should 
there be discrimination? What’s the 
difference? What do you think? 
Our Employment Equity office is 
located at column O17 “B” Chassis and 
as of April we will be having an open 
house. We plan to set up the center as 
an information and resource centre. 
Drop by, get to know the representa- 
tives and share with us some of your 
concerns. If you are doing some re- 
search come and see us, we have infor- 
mation on just about anything. If you 
have problems in the area of Human 
Rights or Employment Equity call us at 
644-4330 or get in touch with Brad Gill, 
Cec Mackesey, Winnie McKinley or 
Chris Smith and we will steer you to 
the proper people. # 
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Cliff Mills Motors 
(formerly Starr) are 
in the Local 222 
league finals against 
CAW National winners 

ReMax Doyle. 
Pictured below is 
Cliff Motors’ Bret 


Doyle ReMax and Cliff Mills Motors 
(formerly Starr) cut the ice every Sunday 
morning to see who will make it to the 
top of Local 222’s league. Above, Doyle’s 
Dan Spratt (left) checks league leading 
scorer Daryl Brown. 


Annual Banquet On April 16th 


By Moe Bryan, President 


Gino’s, who finished first in the regular 
season, were taken out by Cliff Mills 
Motors (formerly Starr) in the first 
round of playoff action, Above Jobn Clieff 
(left) and Mike Ryan (right) vie for the 
puck. 


Well fans, another season of Local 222 hockey is officially over, with Gino’s 
Sports as League Champions. 

Newcomer Daryl Brown from All Canadian Awards took the top scoring hon- 
ours. Tim Vanstone and Dean House from Gino's Sports share the position of top 
rank in the crease. 

The first round of playoffs has closed with Brian Parry, Cliff Mills Motors as the 
victors and through the help of solid defense by Doug Tamblin and Chris Dwyer. 

Coach Brian Parry and Cliff Mills Motors will meet coach Kenny Shobbrook and 
his Doyle/Remax/Summit for a best 2 out of 3 final series. 

Our annual banquet will be held April 16. If you plan to attend or have any 
questions call Chris Talbot or Dan Tureski at 723-1187 (Union Hall). 

Till next time, see ya on the ice! 


Standings Top Scorers 
G WwW L T PIS G A PTS 
Ginos 15 9 3 3 21 Darryl Brown 15 19 34 
Doyle Remax Summit 15 2 6 2 16 James Parker 17 19 oT 
All Canadian Awards 15 5 5 5 15 Chris Scott 12 15 27 
Mills Motors 15 4 10 1 9 James Simpson 11 12 23 
James Budd 4 16 20 
GF GA PCT Mark McVety 10 8 18 
Gino's Sports 68 45 3.00 Ron Buschi 8 9 17 
Doyle Remax Summit 54 46 3.06 Dan Spratt 9 8 17 
All Canadian Awards 61 67 4.45 Brad Clemens 9 6 15 
Cliff Mills Motors 57 79 5.26 Steve Olesky 8 6 14 
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Squirrels Fly To Series Win 


By Ron Gay 


LYING SQUIRRELS WING IT 
to win “A” series. Well it’s 
all over. The Underdogs the 
Flying Squirrels won the “A” 
championship in three 
games, defeating Shoppers Drug Mart 
by a score of 3 - 1. It was a great game 
with the third goal going into a half 
empty net. Roger had one leg on the 
bench and the other leg in the net. 
When the third goal was scored (not 
bad for a little guy), the “B” series 
Canada Trust was won by a big score 
without a goal tender but Bob Skinner 
set up a goal for his team. Everyone 
wanted to know “how come Eric 
(Seadog) Smith’s team lost? (It was the 
coaching). 

I wish to thank the refs, time keeper, 
team reps, and hope everyone had a 
good year. 

A special thanks to Wanda Boivin 
who did the stats all year. 

Until next season - I won’t see you 
on the ice, but I may see you on the 
golf course or on the lake. Take care. # 


Goalies 

A. Graham SQ. 
R. Legacy SH. 
B. Skinner MI. 
D. Davis MI. 


Millwork 
R. Beaucheman 
D. Durham 
B. Cane 

R. McQuaid 
D. Harney 
D. McArthur 
J. Cannings 
G. Andrews 
G. Munroe 
R. Payne 

E. Smith 


GF GA AVE 
20 11 1.83 
16 13 2.60 
11 20 5.00 
13 16 5.33 
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Squirrels 
R. Maddock 
D. Hayward 
M. Lane 

T. Boivin 

P. Bonnici 
A. New 

R. Seager 
H. Clark 

D. Goeuen 
J. Buechler 
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Truck-Car 


Old Timers 
Hockey 
EAGUE : 


Semi-Finals 
February 14th: 
Shoppers Drug Mart 4, Canada Trust 2 
February 16th: 

Shoppers Drug Mart 7, Canada Trust 1 
February 15th: 

Flying Squirrels 5, Millwork 2 
February 17th: 

Millwork 3, Flying Squirrels 2 

March 7th: 

Flying Squirrels 3, Millwork 1 


“A” Championship 

March 9th: 

Shoppers Drug Mart 4, Flying Squirrels 2 
March 10th: 

Flying Squirrels 5, Shoppers Drug Mart 0 
March 14th: 

Flying Squirrels 3, Shoppers Drug Mart 1 


“B” Championship 

March 8th: 

Canada Trust 10, Millwork 5 
(Canada Trust “B” Championship) 


Canada Trust G A PTS 
S. Matika 4 a 7 
R. Bathe 2 2 4 
H. Ross 1 3 4 
M. Saddler 3 Oo 3 
G. Beedham 1 2 3 
J. Rogers Z 0 2 
P. Heard 0 1 1 
C. Lynch 1 1 1 
R. Garlough 0 0 0 
D. Reid 0 0 Oo 
Shoppers G A PTS 
D. Bertrand 9 1 1 
T. Mclean 1 5 6 
G. Moore 2 2 4 
S. Carr 0 4 4 
R. Lowe Z ] 3 
J. Whitman 1 1 2 
B. Abriel 1 1 2 
P. Fox 0 0 0 
B. Wilsom 0 0 Oo 
F. Eeuwes 0 0 0 
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LOCAL 222 GOLF 
LEAGUE REPORT 


By Russ Rak 
League Reporter 


CAW LOCAL 222 
GOLF LEAGUE 
MEMBERSHIP 
REGISTRATION 


SATURDAY, APRIL 9TH, 
1994-2 PM TO 4 PM 
AT CAW HALL - 1425 

PHILLIP MURRAY 
AVENUE, OSHAWA 
MEMBERSHIP FEE $60.00 
- NEW MEMBERS 
WELCOME 


Our League play is at 
Kedron Dells Golf Course at 
2400 Ritson Road North, 
Oshawa. Your $60.00 
membership entitles you to 
the following: 


¢ 20 rounds of golfing at 


Kedron at - $15.- green fees 
(18 holes). 


e Prizes for five (5) league 
tournaments. 


¢ Flight play-offs 
(match play). 


¢ Banquet & Dance with 
trophies at end of season. 


By Kedron Dells request 
membership in our League 
is limited to 150 members. 


Memberships will be sold on 
a first come first serve basis. 


League rules, tournament 
dates, and all the names 
and phone numbers of our 
League Executive will be 
distributed at the 
registration. 


For more information call: 
Dan Tureski 
President - 433-2141 
Russ Rak 
League Reporter - 576-6255 
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Olympic Spirit 


A Lesson To All 


By Brad Gill, CAW Human Rights Coordinator & 
Cec Mackesey, CAW Human Rights Investigator 


OR A CHANGE OF PACE WE THOUGHT WE 
would touch on something that most certainly 
is nice to see. We are referring to the wonder- 
ful job our athletes did representing us at the 
Winter Olympics. 

At the completion of the games our athletes set a new 
record for medals received at the winter games. It is good 
to see the team work and unity that was shown by all the 
athletes representing every province in our country. 

The Olympic athletes showed us the true spirit of be- 
ing a Canadian, working together for a common goal, 
being the best we can be. In a time when the media 
seems to thrive on telling us about all of the problems 
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between the French and English, it didn’t seem to be such 
an issue after watching our athletes compete. 

It most certainly gave us goosebumps every time we 
watched a Canadian standing on the medal podium and 
made us feel very proud when they played the Canadian 
National Anthem. 

The message behind our report is that we believe we 
can all learn something from the fine example set by our 
athletes. It is our belief that by working together, we can 
rise above any type of problem which is the true spirit 
and meaning of being Canadian. # 


Family Auxiliary Banquet 
On April 23rd 


By Jackie Finn, 
President 


UR LAST MEETING STARTED 
on a sad note with the drap- 
ing of the charter in 
memory of Sister Rita Co- 
bra, our sympathy goes to 
Brother Steve and family. 

Plans are in full swing for your 57th 
Birthday Banquet, which will be held 
Saturday, April 23rd at the CAW Hall. 
Dinner at 6:30 pm fol- 
lowed by dancing. 
Members tickets are 
paid for by the Auxil- ] 
iary and escort tickets 
are $17.00 each. A to- 
ken gift will be given 
to each person, there will be door 
prizes and spot dance prizes as well. 
Tickets are available from your mem- 
bership secretary, Jean Hoar at 576- 
7209. The slim-jims and calendars 
have been ordered for 1995. 

50/50 Winners were Sisters Alice 
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Boneham and Mary Ovenden. Winners 
of the boxes of chocolates were Sis- 
ters Joyce Wilde and Marj Leddy. 
Marlene Gross (RN) spoke to our 
group last meeting. She was very in- 
formative and I feel the membership 
got a lot out of the topic about juve- 
nile diabetes. As you recall last month 
our group made a two hundred dollar 


2 are trying to get some 
for our annual Spring Outin 


If you have any input please let us 


donation to a summer camp for chil- 
dren with diabetes. Recent donations 
went to the 1994 Easter Seal Cam- 
paign $400., and “Kids for Kids” — 
summer camp $200. 

Congratulations goes out to Sister 
Jen Carey and her husband Fred who 
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will celebrate their 
50th Wedding Anni- 
versary Saturday, 
March 19th. 

Upcoming events 
include the Birthday Banquet Satur- 
day, April 23rd, 1994. 

During the month of May nomina- 
tions and elections for executive po- 
sitions will be held. 
Please give it some se- 
rious thought sisters. 
We are trying to get 
some ideas for our an- 
nual Spring Outing. If 
you have any input 
please let us know. Time is slipping 
by fast and it is definitely not too early 
to be giving this some serious consid- 
eration. 

The next business meetings are 
Tuesday, April 5th and 19th. Hope to 
see you out. # 
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Early Start To Careful Planning 
Eases Retirement Transition 


By Gord (Chief) Lindsay 


ID YOU KNOW THAT WITH 
improved standards of living 
— advances in medical care 
— choices of early retire- 
ment many of us will spend 
one quarter or more of our lives in re- 
tirement, 

Nobody would walk into a car deal- 
ership or even attempt to buy a home 
without advance preparation, yet 
many people approach 20 or 25 years 
of retirement without pre-planning. 

I know some people only think of 
the financial aspects even if they plan 
ahead. Sound financial planning is a 
vital part of retirement but you 
shouild also consider other things 
such as stress you will experience as 


retirement approaches and stress you 
will put upon your spouse. 

Careful planning is needed to over- 
come these concerns, and also to pre- 
vent retirement from becoming an 
emotional shock. 

By getting an early start on the life 
skills planning for retirement, you can 
make the necessary adjustments in 
your career, social, family and living 
arrangements that will allow for a 
smooth transition for your retirement 
years. 

The younger you begin to plan for 
retirement — the greater the options. 

There are more possibilities to 
choose from, and more adjustments 
in the direction that can make retire- 


Pre-Retirement 
EPORT 


ment more benefi- 
cial. 

Your early 30s or 
40s should be when 
you begin to plan for retirement and 
in that ten year spread you should be 
fully committed to and acting on a 
well thought-out plan financially, and 
developing leisure interests that your 
skills, knowledge and experience can 
be channeled. These will help to main- 


Continued on page 36 
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prepare for their retirement. 


Please Print 


Name 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. 
Topics include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your 
Time, and Community Activities. 

The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to 
attend these sessions with you, You are expected to attend all four sessions. If you would like to 
participate in this course, please fill out this application form. 


Serial No. 


Spouse’s Name 


Home Telephone No. 


Dept. No. _____: Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: LL) Yes LJ No 
Have You Planned A Retirement Date (] Yes L} No 


If “Yes” Please Give Approximate Date 
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CAW 5 Pin Bowling League 
Update 


By Bill Stevenson 


The winners of the hi-low doubles 
are Glen MclIvor and L. Meikle. 

Just a reminder that the CAW Bowl- 
ing Banquet will be held on Saturday, 
April 30th, 1994. It starts at 6:30 a.m. 
sharp. Dinner and dance. 


. Murray 
Murray 

. Jones 

. Cormier 
Gervais 
Davies 
Davies 
Farmer 

. Mitchell 
Langkaer 
Hughes 
Hughes 
Miekle 
Derry 
Serryrier 
Revoy 
Revoy 

. Gibson 
Stirpe 
Pollock 
Ricketts 
Clark 

. Harrison 
Walton 
Thompson 
Bannister 
. Bryan 

B, Chapman 
B. Smith 
K 
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J. Andrews 
P, Drumm 

J, Byrne 

J. Free 

D. Schaefer 
G. Mclvor 

D. Ricketts 
V. Henderson 
L. MacDonald 
D. Graham 
S. Gervais 
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695 
633 
698 
685 
624 
616 
636 
683 
682 
644 
643 
618 
624 
635 


600 CLUB 


684 


675 


640 


616 


674 


668 


642 612 


621 682 


603 


612 646 


CAW 

Bowling 
G. Henderson 659 PDATE 
B. Scero 626 
D. Singular 659 626 
B. Harvey 637 600 700 CLUB 
R. Marshall 690 616 B. Schaefer 719 727 
G. Fisher 648 619 G. Mclvor 772 
B. Schaefer 678 691 G. Henderson 753 
A. Masterson 607 D, Hodgson 740 745 
W. Mueller 604 L. Thompson 741 777 
V. Casalino 668 R. Mitchell 757 
D. Brown 646 P. Derry 700 727 
T. Smith 680 656 N. Ricketts 706 
B. Pannekoek 601 634 D. Murray 771-730 
P. Munroe 658 P. Cormier 728 
M. Kimble 697 M. Bryan 778 = 726 
J. Lintlop 661 623 R. Jones 735 
M. Dezsi 644 L. MacDonald 796 
J. Cameron 603 D. Graham 734 
R. Stock 658 M. Gibson 707 736 
M. Marshall 644 S. Pollock 747 
B. Hills 605 M. Dezsi 720 
D. Hodgson 602 D. Graham 749 
J. Loeffen 622 G. Davies fa3 
K. Shobbrook 603 
B. Stevenson 683 800 CLUB 
B. Graham 610 Sherry Gervais 824 800 
R. Marshall 616 Gary Davies 825 
D. Marshall 633 Glen Mclvor 886 
M. Brown 650 Gary Henderson 833 


tain you and your sense of self-worth and provide for self-fulfillment in 
retirement. 

One last point before I close off this article. Remember to include 
“Spouse” before you start to make your plans. That lady will also be 
setting off on a new role — she has a life also. Sit down, have a coffee 
and discuss her interests too. 

Awareness, flexibility, and mutual understanding are very important 
traits making adjustments from full time employment to retirement for 
married couples. 

By attending our retirement course you will be informed by qualified 
speakers from the Canadian Pension, CAW Lawyers, Oshawa Credit Un- 
ion, Pension Reps, Benefit Reps, explaining in simple and easily under- 
stood terms facts to clear up some of the mysteries of retirement living. 

Please fill out the Pre-Retirement application attached and give it to 
your foreman or committeeman. 
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Education Committee 


Questionnaire 


For three-hour information sessions 
to be held this spring at the 
CAW Local 222 Union Hall 


Please choose the top ten courses you would like to see instructed 
at your next weekend seminar. If there are any other ideas you 
have for our classes please add them at the bottom. 


C) Arbitration 

() Arbitration for Leadership 

L) CAW and Meetings — Introduction 

L) CAW and Political Awareness — Intro 


CL) CAW: Who We Are What We Are All About 


Lj Changing Work Practices 

Q) Collective Bargaining — Intro 

(4 Collective Bargaining — Leadership 

() Collective Bargaining 

O) Effective Speaking 

Q) Effective Writing 

Q) Election Committee Training 

() Employment Equity 

Q) Environmental Awareness 

{) Environment VS Profit 

() Good Medicine: Prev. Substance Abuse 
QQ) Health and Safety — Basic 

CQ) Human Rights 

QO) Human Rights — Harassment Workplace 
() Labour Law 

() Labour Law Advanced 

() Labour’s Role in the Community 

() Leadership Skills 

O) Local Union Standing Committees 


Comments or suggestions for weekend classes 


() New Technology 

(4 Parliamentary Procedure 

Q) Parliamentary Procedure — Meetings 
() Pay Equity Legislation 

CL) Pensions 

() Planning For Your Future 

() Steward Training — Basic 

() Steward Training — Leadership 

L) Steward Training — Advanced 

() Steward Training — Collective Bargaining 
L) Steward Training — Rail Division 

() Stress in the Workplace 

L) Stress 

L) Unemployment Insurance — Leadership 
L) Unemployment Insurance 

L) Union News 

£) Women in the Workplace 

CL) Women Committee 

[J A CAW Women’s Leadership Course 

) Workers’ Agenda 

() Workers’ Compensation Board — Intro 
£) Workers’ Compensation — Appeals 

L) Workers of Colour 

L) Personal Financial Management 

OS & A Benefits 


Thanks from the Education Committee. 
Lynn Argue, Chairperson 
Rick Reid, Vice Chairperson 
Craig Baumgartner, Recording Secretary 
Committee: Brian Jackson, John Roberts, Mike Kemerer, Rick Roberts 
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Pensioners In 


A Puzzling Pretzel 


By Karl Zimmermann 
Pension Representative 


N THE MARCH ISSUE OF THE OSHAWORKER, I 

wrote about the elimination of the $1,000. exemption 

you are eligible for in receipt of pension income and 

the age 65 exemption of $3,428., it turned out to be 

slightly different. The elimination and partial elimina- 
tion depending on yearly income are to be effective for the 
taxation year of 1995, and in a later issue I will deal with it in 
detail. In the meantime keep protesting to your federal mem- 
ber and the Prime Minister. 

What I am being asked more often and a lot of times from 
pensioners, is how will my pension look at at G0. The exam- 
ple I am about to give 
is someone who retired 
on October 1st, 1987 
with 30 years of cred- 
ited service, age 53 and 
8 months, “C” code, at 
that time 30 and out 
provisions were $1.505. per month, because at that age you 
are not eligible to retire with a mutual (you have to be age 
55), you retire on a voluntary pension with an age reduction 
factor in the example it is 51.8%. 


GM Basic = $28.50 X 30.0 years = $855.00/month X 51.8% = $ 442.89 
Supplement = $18.00 X 30.0 years = $540.00/month X 51.8% = $279.72 
Total = $ 722,61 
Special Allowance = $ 782.39 
Total = $1,505.00 


Your pension is calculated with an age reduced basic until 
you are 60 as well as your supplement is age reduced until 
60 once you add those two together the difference up to 
$1,505.00 becomes what is called a special allowance. At age 
60 your pension is redetermined. 

On October 1st, 1988 COLA provided an increase of $54.18 
per month. At the same time $1.02 was added to your basic 
pension. The calculation is now as follows: 


GM Basic =$29.52 X 30.0 years = $885.60/month X 51.8%= $ 458.74 

Supplement = $18.00 X 30.0 years = $540.00/month X 51.8% =$ 279.72 
Total = $ 738.72 
Special Allowance = $ 820.72 
Total = $1,559.18 


If you check the figures closely you will find out, of the 
increase of $54.18 per month, $15.85 is reflected in a gain in 
the reduced basic and $38.33 per month shows up in the 
special allowance. I don’t want to take you through all the 
years, but I will show you the increases for 1989 - $1.19; 
1990 - $1.43; 1991 - $1.59; 1992 - $0.51; and October Ist, 
1993 - $0.52. So the total of your basic has increased to 
$35.53 X the years of service if you are 60 years old. 

His or her pension has increased from $1,505.00 to 
$1,834.58 (October Ist, 1993) before any deductions. As- 
suming this person turns age 60 on February 1st, 1994, his or 
her pension is now calculated as follows: no age reduction 
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factor, no more special allowance. You are 
getting strictly paid for your years of service plus a maximum 
supplement of $540. 


Example: 

GM Basic = $34.76 X 30.0 years = $1,042.80/month 

Supplement = $18.00 X 30.0 years = $ 540.00/month 
Total GM = $1,582.80/month 
CP (Approximately) = $ 456.94/month 
Total GM + CP = $2,039.74/month 


This is before any deductions. As you can see, your GM 
pension at age 60 was reduced by $251.78 per month, but 
by applying for a re- 
duced Canada Pension 
(reduced to age and 
penalty for not having 
contributed since age 
54), your gain now is 
$205.16 per month. Of 
course, if you had more years of credited service your GM 
pension would be morc. 

Special Note: The supplementary pension of $540.00 maxi- 
mum ends at age 65 and 1 month and at that age you are 
strictly on your GM basic, plus your Canada Pension, plus 
your Old Age Pension. I will not have an article for the May 
issue as Iam on vacation. Bill Mutimer will replace me in his 
usual, capable manner. # 


Support Your 


CAW DENTAL CLINIC 
079-3730 
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FOR SALE 


1 Commodore 64 computer, like 
new, keyboard, monitor and disc 
drive included $100., 7 hair- 
dressing chair, blower etc., like 
new $100. Call: 434-1676. 


Moffatt 30" stove, harvest gold, 
TV tower, chesterfield, loveseat, 
wing back chair, floral pattern. 
Cail: 728-4209. 


1987 Terry resort trailer, deck, 
aluminum awning, shed, Herit- 
age Park, Rice Lake $16,000. 
O.B.0. Call: (705) 742-2051. 


Kitchen set, 1 year old, $275. 
firm, Kitchen set hardwood, 4 
chairs $350. firm. 1 Muzic in- 
stallation receiver, tape deck, 
stand and speakers $250. firm. 
Call: (905) 434-7654. 


Starcraft mariner 21' aluminum 
140 hp Johnson and 7.5 hp 
Merc. dual axel trailer with 
brakes, fully equiped for salmon 
fishing $7,900. Call: 987-7230. 


Kitchen cupboards & 2 counter 
tops, suitable for basement apt. 
or cottage, good condition, ask- 
ing $450. or best offer. Call: 
(905) 579-6323. 


31' Terry Resort travel trailer 
1992, front living rm, air, awn- 
ing, microwave, antenna 
$16,500. Call: 436-2003. 


1990 Johnson 150 GT with prop, 
excellent condition $6,000. firm. 
Call: (705) 745-6501. 


Numerous household items & 
garden items included Hammond 
dual keyboard electric organ, ex- 
cellent shape, asking $300. Call: 
433-4093. 


Electric scooter complete with 
own charger, working order, and 
in good shape, can deliver if 
necessary, asking $1,395. Call: 
(705) 786-1211. 


Lawn mower Craftsman, 3.5 hp 
Tecumseh 20" never used brand 
new side discharge or mulcher 
$200. firm. Cail: (905) 655-8712. 


81 Chevette one certified, one 
for parts, both $1,000. Call: 576- 
0809. 


2 Pair mens roller skates, ex- 
cellent condition, size 8, 7 $90. 
or best offer. Call: 728-6646. 


Baby's furniture crib & mattress, 
bumper pads & crib accesso- 
ries, Glider playpen, highchair, 
dresser/change table, stroller, 
infant car seat asking $1,000. 
complete. Call: 481-9468. 


Hay straw 5 in auger, 8' John 
Deere walking lawn mower 
never used. Call: 623-2646. 


92 Dodge Spirit, cruise, air, low 
milage, am/fm, tape deck, 
$10,000. Call: 728-6911. 


The 
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New VHF/FM radio model 82 
Raytheon $325., Lowrance depth 
& fish finder model X25 $350. 
Kerosene heater $45. Call: (705) 
799-7281. 


1994 11,000 Ib 31' tri axle, boat 


trailer, galv, serg brakes, $7,800., 
Nintendo with Super Mario, 3 
game cartridge $85. Call: (705) 
799-7281. 


Electronic keyboard Yamaha 
PSR-6 100 preset voices, 10 
rhythms, has 4 octaves, comes 
with stand, like new condition, 
$100. Call: 986-5370. 


Coldspot fridge, green, excellent 
condition, $150., 60" vanity & 
countertop with green sink & toi- 
let, ideal for cottage or second 
bathrm. Call: 434-2575. 


Used fridge, stove & dishwasher, 
all in excellent condition, great for 
apt. or cottage. Call: 623-0986. 


Airtight stove, good condition, 
excellent for home, cottage or 
workshop, asking $250. Call: 725- 
5672. 


Toy poodle puppies, male and 
female, black and brown, ready 
to go, asking $300. purebred but 
no papers. Call: 723-0464. 


1/10th Offroad AC/car JRX2 pro 
includes: Futaba radio, Novak 
electronic speed control, 6 bat- 
teries, ac/dc fast charger, spare 
parts, asking $400. OBO. Call: 
725-4598. 


1950 Ford 8N tractor Dearborne 
plow cultivater disc drags $2,500. 
17' Glendette travel trailer roll-out 
awning $1,700., items in Courtice. 
Call: 436-2648. 


1989 Belair park model 31' stereo, 
tip-out, tv tower, 8x8 deck, winter 
package, located in Tweed, can 
move, must sell, asking $12,900. 
Call: 404-9442, 


1979 Enticer 250, very reliable, 
good condition $900., blue toilet, 
beige screen door $80. Call: 721- 
0723. 


1982 Motorcycle 650 Yamaha 
Maxim 20,000 km excellent con- 
dition asking $1,500. Call: 728- 
5705. 


1 Pair od Traynor speakers 43" 
tall - 4 - 8's in each cabinet $150. 
Harmony mandolin with hard case 
for beginner $175. Call: 1-705- 
324-6546. 


1984 Dodge Omni 5spd, 118,000 


km, 2.2 litre, runs good, 
uncertified, as is $700. Call: 436- 
9066 after 6:00 pm. 


4 Aluminum mag wheels with 


Michelin X tires, GM 8 hole stud 
pattern, tire size 9.50R 16.5 XC4 
$850. or best offer. Call: 432- 
2283. 


Baby Nanday Conure, hand 
raised, born Jan. 94 $450. also 
10 yr old Macaw, blue & gold, 
friendly $1,200. Call: 723-6438. 
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Travelaire 12’x36' delux house 
trailer, large Florida rm & deck, 
shed, furnished, beautiful jot in- 
cluded, Pigeon Lake, campers 
resort with all amenities. Call: 
(905) 723-3291. 


1990 BonAir model #1050 hard- 


top tent trailer, sleeps 6, almost 
new, $4,200., provincial ches- 
terfield and chair $275. Call: 
576-3137. 


Cannington, 3 bedrms, double 
garage, 2 baths, family rm, some 
appliances, hot tub, immediate 
posession $104,900. Call: (705) 
438-5240 weekends. 


8N Ford tractor, 7' plow and tire 


chains $2,000. Call: 623-7845. 


Pad for $10 truck, girls’ clothes 
infant to size 2, immaculate con- 
dition. Call: 728-0656. 


Wood stove Lakewood Cottager, 


new condition, blower pipoes, 
guage, kettle, wood-box $300. 
Call: (705) 357-3447. 


Cold Spot refridgerator, 14 cu 
ft, A-1 condition $150. Call:728- 
4598. 


23-1/2' Pennyan Cruiser, V8, full 
inboard trailer included, will sell 
with or without salmon equip- 
ment, 16" Delta bandsaw, sew- 


ing machine. Call: 576-6536. 


1989 GMC SLE Sierra 2500 350 
aux battery, a/c, cruise, pw, pl, 
am/fm, cast, guages, cert., 
80,000 km, very clean $12,500. 
or B.O. Call: 666-4148. 


DNR Quantum air capsual 


goalie pads, 35" excellent con- 
dition, used 1 season, 1993 
model $700. or best offer. Call: 
(705) 357-1173. 


Mountain bikes also boys & girls 
juniors, all sorts. Call: 723-3901. 


17' Corsair trailer sleeps 6, gas 
stove, sink, fridge, toilet, also 
runs on 12V, excellent condition, 
$2,200. Call: 725-0892. 


1987 Pontiac 6000 LE for sale, 


asking $2,800. 4 cyl, runs good, 
air cond, ps, am/fm, cassette, 
truck lock. Call: 725-8322. 


Siamese kittens, adorable 
chocolate point males & fe- 
males, dewormed & needled, 
certificate of health. Call 
Millbrook. Call: (705) 932-3129. 
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East Oshawa, 5 bdrm, 2-4pce 
baths, fenced yard, ideal for 
large family or investment, ask- 
ing $133,000. Call: 983-5911. 


17' Trailer with 16’x16' Add-a- 
room, full size shower, fridge, 
propane furnace, live here all 
year $9,000. open for offers, 
selling due to illness. Call: 
(905) 623-5442. 


Beautiful wedding dress, egg 
shell colour, long sleeves, full 
length, complete with veil and 
headpiece, size 10, (cost 
$1,000.) asking $175. Call: 
725-0803. 


Sheers, 1 pair 146"x95" length, 
beige colour, 2 pair 98"x95" 
tength, beige colour, 1 pair 
126"x65" length, light rose, 1 
pair 100"x52" length, blue, Aq 
condition. Call: 725-0803. 


Provincial coffee and end tables, 
sofa, chair, lamp shades, cur- 
tains and rug 13’x23', picture 
frames and large oil painting. 
Call: 434-2408. 


88 Olds custom cruiser, full size 
wagon, 8 passenger, loaded, 
80,000 km, asking $5,500. Call: 
885-9494 Dave. 


Waterbed w/pine headboard, 
almost new, dehumidifier works 
good $50., fireplace brass doors, 
like new $50., antique cedar 
chest $75. Call: 728-4514. 


Sear’s drillpress for work bench, 
like new, $175. firm. Call: (905) 
723-6739. 


Dark brown leather chair, brass 
fireplace door with glass and 
screen, never been used, fridge 
and stove, coppertone, 1 set of 
luggage. Call: 725-3152. 


Serving Durham since 1990 


B.Y.0.8 


for Winemakers and Brewers 
Across the Street from C.A.W. Hall 


Brew 5 batches and get the 6th one FREE 


Ask Somebody « They've Probably Been Here 
Guaranteed Satisfaction or Money Back 


$93.00 6 cases of 24’s 
$86.00 23 titers of wine 
Great Tasting - Crystal Clear « Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.0.8 


BREW YOUR OWN BEER 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 
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Visions Recording 


Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Call 
(905) 579-4342 


For Complete Event Planning 
Call 


La Preference 
(416) 297-9905 


We have the FINEST, affordable, leisure 
and retirement WATERFRONT homes, 
lots and hobby farms available in the 


Kawarthas. 
Call the “SPECIALISTS”. 


Lakewood Country 
Real Estate Inc. 


(705) 454-2034. 
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Durham 
Region 
Injured 
Workers 
Group 

By Ramish Syal 


The Durham Region 
Injured Workers Group 
invites you to the first 
ever held public debate 
on Workers Compensa- 
tion Board Reform in 
Durham Region on 
Wednesday, April 27th, 
1994 at 7:00 pm at the 
CAW Local 222 Hall, 
located at 1425 Phillip 
Murray Ave., Oshawa. 

Also DRIWG is asking 
on behalf of many 
injured workers and 
those who have lost 
their lives to an indus- 
trial accident or disease 
that you show some 
respect to these fine 
community builders. As 
I am sure you are well 
aware, April 28th, is the 
National Day of Mourn- 
ing proclaimed by the 
Federal Government 
some years ago. 

For more information, 
please call: 

Fran Standingready, 
President, DRIWG, at 
432-8914 or Ramish 
Syal, Chairman, Public 
Relations, at 430-0055 or 
the DRIWG office at 
721-9158 or 721- 

8176. % 


Wall unit - 3 piece , lots of stor- 
age space, excellent condition 
$450. Call: 579-3422. 


12' Aluminum boat $200. 16' fi- 
breglass canoe $900. 8 hp 
Johnston only 50 hours used 
$400. Call: 725-8046. 


Reclaimed golf balls most 
brands, prices range from #1 
$12., #2 $10., #3 $8., #4 $6., 
shag balls $20. per hundred. 
Call: 683-6385. 


Baby sets all colours $17. each, 
lawn ornaments, spinning legs 
$10. each, bluejay, loon, 
Sylvester, Tweety, Daffy, 
Woody, Tomcat, Gramma, rab- 
bit. Call: 725-9390. 


Sailboat, 1975 Koma Link, 16° 
centre board, complete with 
trailer, good condition, asking 
$1,995. Call: 1-905-355-2994. 


1993 Chev Astro van, luxury 
edition, quasar blue, cert., run- 
ning boards, bug deflecter, tinted 
windows, air, 8 pass, $18,500. 
Call: 579-5805. 


$S1300 Fishing reel $45., 
Shimano CT-100 Chronarch 
baitcasting reel $65., window air 
conditioner $75. Call: 725-2765. 


Apelco GPS navigation system, 
model GXL1100 $750. firm, 
brand new, never installed. Call: 
576-2088 after 6:00 pm. 


1980 Corsair motor home, 23', 
sleeps 6, only 75,000 miles, ask- 
ing $12,000, one owner, one 
driver. Call: 725-6970. 


12’ Starcraft aluminum boat 9.8 
Mercury motor with stand, 2 gas 
tanks, oars, life jackets. Call: 
(705) 328-1570. 


1984 Pontiac Brougham 41,000 
km, good condition, $5,000. as 
is, must be seen. Call: 725- 
2923. 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 


MICKEY McMASTER 


Gus Brown Pontiac Buick 


Whitby, Ontario 


APRIL 1994 


905-668-5846 
Cellular 
905-434-3286 


Grass: FIEDS 
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1988 Motor home 23, sleeps 6, 
$18,500., top of the line Viking 
dryer $150. Call: (905) 725-9209. 


Good condition, self-cleaning 
stove for sale. Call: 728-7905. 


Electric clothes dryer $150., floor 
model stereo, am/fm, record 
player, $100. Call: 723-6841. 


Wood desk and chair, loveseat 
$25., carpet 7'x10' $25, infant car 
seat $12., TV/VCR stand with 
glass doors on casters $55. Call: 
728-4514. 


1979 Grew boat with trailer, 17’, 
inboard motor seats 6, good work- 
ing order $5,000. or best offer. 
Call: 1-705-696-2439. 


Boy’s size 5 ice skates, 2 baby 
car seat/carriers, 2 kids rocking 
chairs, all in good condition, best 
offer. Call: 668-9010. 


Superscope am/fm stereo re- 
ceiver with speakers, BSR turn- 
table, Panasonic 8 track stereo 
player, Sanyo cassette deck & 
stand $200. Call: 728-9114 or 
433-8768, 


80 Chev van ton 115k, no rea- 
sonable offer refused, as is. Call: 
(905) 579-0892, 


2 Reclining chairs, brown tweed, 
good condition, both $100., row- 
ing machine $25. Call: (705) 939- 
2078. 


Double bed, steel frame with cas- 
tors, box spring and mattress, 
spotless, complete $55. Call: 725- 
5881. 


Card vending machines, will sell 
lot with locations or split into 
smaller routes, illness forces sale, 
call and leave message. Call: 
(905) 725-5770. 


Ovation guitar case, air compres- 
sor, wood lathe, electric store 
scales, best offers. Call: 1-705- 
454-1952. 


White automatic washer and dryer 
excellent condition, 10 yrs old 
$350 for pair, queen waterbed 2 
yrs old, $125, Call: 723-4977. 


Fully furnished Trent River retreat 
2+1 bedrm, 14' boat, 9 hp motor, 
riding lawnmower, 2 car garage, 
60'x741' lot $99,900. Call: 725- 
4443. 
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White apt size washer & dryer 
with stand asking $500., micro- 
wave 700 watts asking $100., 
both Kenmore & in good condi- 
tion. Call: 723-9754. 


Boy’s size 16 blue suit, immacu- 
late condition $65., suitable for 
grade 8 graduation or confirma- 
tion. Call: 728-0974. 


1981 Pontiac Parisienne, fully 
loaded, lots of new parts, new 
battery, new starter, as is. $450. 
OBO. Call: 725-8155. 


1977 Ton truck cap, sleeper. 
1975 Oldsmobile Delta Royale 
88 plus spare parts, motor trans- 
mission, fenders, hood, trunk lid. 
Call: 728-4481. 


N/E Oshawa, Kassinger raised 
bungalow, 3+1 bedrms, 2-3pce 
baths, large finished recrm, spa- 
cious kitchen, fenced yard, new 
driveway, quiet cresent. Call: 
579-6608. 


Galanti Organ with drums, waltz, 
rock, swing, etc., all other ac- 
companiment $800., needs 
some fixing, 2 sliding door cabi- 
net $65. Call: 433-1890. 


2 Stereo speakers, Wharfedale, 
15" woofers, $150. or best of- 
fer. Exercise bike $50. Call: 725- 
8668. 


Upright piano for sale, built in 
Bowmanville $200. or best of- 
fer. Call: Olie at 576-6451. 


76 Monte Carlo, solid motor and 
body appraised at $2,000. sell 
for quick sale $1,250. or best 
offer. Call: (905) 723-5028. 


Modern furniture 3 pce sectional 
matching swivel chair end ta- 
bles, cocktail table, lamps and 
matching floor lamp, asking 
$800. Call: 571-7151. 


1985 Bonair hardtop camper 
sleeps 8, 3-way fridge, stove, 
A-1 condition, $3,800., 50"x96" 
utility trailer, 13" tires, 15" sides 
$450., Maytag washer. Call: 
436-6320. 


1988 Chevy van, ps, pb, air 


cond, excellent condition, 
$8,550. certified, 1978 Chevy 
van conversion ps, pb, air cond, 
cruise, A-1 shape $4,500. Call: 
436-6320. 
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DISCOVER THE POSSIBILITIES! 
BE A HOMEOWNER FROM $711.00/MONTHLY 


**SPECIAL FEATURES** 
¢2,3 & 4 bedroom townhomes 
¢ Full basement 
¢ Includes: Mortgage 
Heat Hydro 
Water Taxes 
Parking Maintenance 


USE YOUR RENT TO BUILD YOUR OWN 
EQUITY NOT SOMEONE ELSES! 


CALL NOW! 
JANINE DUPUIS 
683-8524 (24 HOUR PAGER) 


| Right here for you! Right in the heart | 


of 
GM territory 
GM family program available 
Call or come in for details 


=i 


266 King St. W. Oshawa, Ontario 
436-1500 


PROUD TO SERVE 


GM EMPLOYEES 
and 


THEIR FAMILIES 


I {|} Bb. 140 Bond sw 


CALL DERRICK THOMPSON 


1-800-GMDEALS 


9 THEVROLET 


 — ee 
1994 Cavalier I 994 Astro Van 


Srianrl case 


Le 9 
$16460 277 


¢ 4.3L V6 EFI Engine 

¢ 4Speed Automatic Overdrive 
¢ Air Conditioning 

© 8 Passenger Seating 

© Power Door Locks 

© Deep Tint Glass 

® Reclining Seats 


ee 


] 09 95 32 (36 ae 


© 2.2L MFI Engine 

© 3 Speed Automatic Overdrive 
® Air Conditioning 

© Anti-Lock Brakes 

© Power Door Locks 

© 24 HOUR Roadside Assistance 


a sale pal eonteeed aka availabla only to authorized 
Bence ne nts plus freight and taxes. 
Sea deal for et ya 


Chevrolet Geo OWS. ON 
2135 Sheppard Ave., be. Willowdale 


491-2000 


Wheel chair ramp with railings 
and sitting area, good condition, 
best offer, wooden playpen, TV 
stand. Call: 728-6165. 


Oak dining rm suite, table, 6 
chairs, buffet, hutch & server, 
like new, paid $4,500. asking 
$2,500. or best offer. Call: 433- 
1696. 


1983 Tempest, 20' Cuddy, 230 
hp, camper-top, privacy curtains, 
swim platform, dual batteries, 
stereo, head, fishfinder, sleeper 
seats, tandem trailer $9,800. 
Call: 723-5618. 


Florida lot approx. 1 hr from 
Jacksonville, lot size 125'x70', 
fully serviced, legal deed, ideal 
retirement property. Call: 576- 
3589. 


For sale dehumidifier, electric 
stove, electric lawn mower. Call: 
725-1937. 


1983 Toyota Corolla SR5, runs 
well, all driveline brakes and 
tires in good working order, cloth 
seats and standard transmis- 
sion. Call: 697-0370. 


Canon camcorder, like new hard 
cover storage case $400., 1982 
Pontiac brougham 2800 cert 
new tires, exhaust. Call: 725- 
8718. 


Paragon fine bone china 8 place 
settings, “First Love”, includes 
salt, pepper, cream and sugar 
(new) , $800. OBO. Call: 432- 
1032. 


Winchester 12 guage. shotgun 
(new) , 30" barrel model 1200, 
magnum full choke, new case 
and shells $450. OBO. Call: 
432-1032. 


Leather motorcycle suit, 2 pce, 
42 jacket, 34 pant, size 9 tour- 
ing boots, all in excellent condi- 
tion $400. Call: 428-3967. 


1990 Ski-doo Mach 1, 580 car- 
bides Ekholm ski skins, 2 cov- 
ers, hot grips, new styie formula 
handlebar, installed $3,900. 
OBO. Call: 725-4557. 


Motorhome, Dodge, 2 
airconditioning units, 3-way 
fridge, furnace, generator never 
used, pressure water system, 
awning, $5,900. Call: 434-5796. 


1992 Olds Ninety Eight Elite 
loaded 18,000km, barely broken 
in 22,000. Call: 623-7717. 


X16 Lowrance fishfinder 20 & 
45 trasnucers, X25 Lowrance 
fishfinder, never used, 2 Penn 
trolling reels still in box. Call: 
433-5043. 


Universal 45 hp diesel farm trac- 


tor, heated cab, allied loader, 6' 
scraper blade, good rubber, 
approx 3,500 hrs, $8,500. OBO. 
Call: 428-9254. 


1988 Ford Tempo GL red inte- 


rior & exterior, air loaded, good 
condition, from the US, 74,000 
miles, asking $3,900. Call: 432- 
7727. 


Pool equipment for sale. Call: 
728-9298. 


Double stroller $85., crib & mat- 
tress $95., Fisher Price playpen 
$45., change table $55. Call: 
(905) 432-1706 after 5:00 pm. 


For sale freezer 16 cu ft, 
Coldspot, good condition $75. 
or best offer. Call: 723-0544. 


16' Fibreglass boat 80hp, Merc 
and trailer, good condition, ask- 
ing $3,200., home made double 
snowmobile trailer asking $2C0. 
make offer. Call: 623-5859. 


1 Bathtub, 3 toilets, 3 vanities 
and sinks, 2 mirrors, 100 amp 
electrical panel. Call: 666-4481. 


2 Tires 165/SR/15, radiators for 
77 LTD Ford and 67 Mustang, 
starter & alternator 77 GM, 
starter for Dodge 77 V8, cam- 
shaft for 83 Honda Civic 1500 
cc. Call: 725-6072. 


1989 Ford Econoline 22 passen- 
ger diesel coach, tandem axle, 
air cond, washrm and more, se- 
rious inquiries only please. Call: 
(905) 723-8768 any time. 
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1985 Chev Celebrity V6, new 
carburetor, brakes, tires, battery, 
ball joints, black and burgundy 
$1,700. as is certified. Call: 436- 
9950. 


12' Aluminum boat $585. Call: 
436-6669. 


Oak boards for sale, approx 300' 
length, different widths, price 
range $1.15/ft to $2.50/ft. Call: 
985-9378. 


Deluxe workmate, Bauer hockey 
skates, size 9, Kenmore heavy 
duty portable washer & dryer & 
stand, cedar door & hardware 
81°x33 3/4". Call: 723-6478. 


84 Reliant 4-door, automatic, 1 
owner, 58,000 miles $650. or 
best offer. Call: 668-8296. 


Scenic building lots for sale on 
Blhirhampton Rd. Minden, 
Haliburton District, close to all 
amenities but private. Call: (905) 
728-1037. 


Harvest gold fridge $250., stove 
$100., small kitchen table & 2 
chairs $75., 2 tires on rims 
Chrysler 14" $40. pair. Call: 723- 
8473. 


14" Band saw 1 hp 4 speed, 
like new with accesssories, ex- 
tra blades, cool blocks, large 
table $400. Call: (905) 728- 
9585. 


3 Bedrm cottage walkout base- 
ment, 215' lake front, south ex- 
posure, Haliburton, 2 yrs old, 
vinyl, 1.2 acres, winterized, 
sandy beach $129,900. Call: 
430-7841. 


New patio door, 6', $499. Call: 
623-9493. 


Little dude boat & box trailer, 
capacity 1000 Ibs, $300. or best 
offer, Call: 576-7464. 


40 Hp Johnston S/S outboard 
motor, 1988 bought new in 
1990, have all bills, 2 tanks plus 
controls trolling plate $2,000. 
Call: (905) 623-3031. 


Stock car thunder class, Mosport 
3rd place finish, 1975 Chevelle 
race ready with spare parts 
$2,500. OBO. Call: 576-8056. 


Minn Kota Bowmount trolling 
motor, 24 Ibs thrust, 40 in shaft, 
foot control, hardly used. Call: 
623-4364. 


2 Captain seats, for full size van, 
new each $325. asking only 
$160. each, also TV for van 
$450. new asking only $125. 
Call: 725-8985. 


1980 Chev ton, 350, new paint 
& body, $1,800. as is, $2,500. 
certified, also front wheel drive, 
4 speed tranny out of 1980 
Chev. Call: (905) 885-2719 or 
(905) 372-6428. 


1973 Starcraft hardtop trailer 
sleeps 6, $600. Call: 728-6342. 


Lot for sale in Enfield, 100'x519' 
$98,000. Call: 728-9871. 


1988 BonAire travel trailer, 
sleeps 6, deluxe awning, TV 
antenna, single axle, perfect 
shape, $7,800. Call: 668-5720. 


1990 KTM 250 E-XC dirt bike, 
numerous new parts, in mint 
condition, asking $2,700. Call: 
(905) 623-6499. 


3 Yrs old, 1,000 sq ft board & 
batton bungalow, 9.5 acres, 4 
excellent tillable, 5 bush, over- 
flowing well, 10 miles N of 
Brockville, Ont. $70,000. Call: 
(905) 404-1876. 


Inglis apt washer and dryer with 
crome stand $450. Call: (905) 
352-3378. 


APRIL 1994 


THE OSHAWORKER 


43 


The expert choice. on — A ie 
esident-owne opie 
CLIFF MILLS MOTORS Home Community 


PHONE 436-1500 | KENRON ESTATES is a fully developed and well established 


: community of 450 homes. Ideally situated on 259 acres of || 
266 King St_W, Oshawa land on Hwy. #2, halfway between Belleville and Trénton. Ten 


va ¥3 wi wlll Po. minutes each way to shopping and medical facilities, two 
et, tol aalat ed hours from Toronto. 


A mobile Home park second to non. Wide well kept tree lined 

FOR ALL THE NEEDS OF YOUR G.M. VEHICLE boulevards, attractive homes on well cared for lots. Warm 

MAKE YOUR CHOICE friendly residents who enjoy the active recreation centre, the 

GENERAL MOTORS PARTS! lawn-bowling club, generous green belt and open country for 
"THE EXPERT CHOICE" hikers and nature lovers. 


Before You Buy — Check Our Prices Yes, life is good in KENRON, so good snowbirds actually do 


come home early. 


All this, plus the many benefits of being a resident owner, 
and having a say in the operations of your own park. 


3) For an information kit, or a chat about KENRON, please call... |j 


Telephone 613-394-3388 
FAX 613-394-2473 


Located on Highway 2 
Halfway between Trenton & Belleville 
SS, 10, G.B. 4001, Selieville, Ontario K8N 423 


Group 


A very special thank-you to G.M. Retirees 
that gave me the opportunity to assist with 
their financial needs. 
For a free consultation regarding retirement 
or money matters call: 

Tina Chiodo 


at 
434-8400 or 728-7946 
any time for professional advice. 


yo 
B re) BOB JOHNSON 
Join the “Frank” team for all of BE Owner 


KAREN MONGRAW 
your real estate needs. Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
* ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


W. Frank Real Estate Limited 


fm sees | eb 79-6411 
Fax. (905) 435-5383 


Frank Sypher 
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650XL Honda generator $450. 
Call: (416) 725-8266. 


40 Gallon electric hot water tank 
$50., beautiful electric fireplace 
$50., Admiral refridgerator $75. 
Call: 723-3724. 


17 Cu ft gold fridge $100., 1983 
Acadian, best offer, 1983 
Chevette, best offer. Call: 433- 
2933. 


Couch and love seat, traditional 
wing back style, excellent con- 
dition $350., antique drop leaf 
table 4 press back chairs, of- 
fers. Call: (905) 435-0901. 


1946 Chev Sedan easy street 
rod or restore, 300 watt PA sys- 
tem, good for DJ, car $1,200., 
PA $800. Call: (905) 434-7929. 


Century house and contents for 
sale by auction, located at 268 
Victoria St. Campbellford, auc- 
tion May 7, 1994 at 10:00 am. 
Call: 983-6453. 


German shepherd pups CKC 
reg. black/tan, black sables, Ara- 
bian mare for sale, registered 
outdoor space for rent, stall for 
rent. Call: 576-7383 or 576- 
1977. 


Electric lawnmower, good con- 
dition, 10 speed bike, good con- 
dition. Call: 623-4055. 


Retirement home 12’x40' RV 
12’x40' Florida room & deck with 
carport, in all season park on 
Pigeon Lake. Call: 1-705-738- 
5741 or 1-905-404-1385. 


Electric Lennox furnace for sale, 
$190., electric water tank $90. 
OBO, 6 yrs old. Call: 579-3652. 


2 New ladies long coats size 9, 
leather racoon lined and collar 
and dyed racoon. Call: 728- 
6836. 


3 Registered Morgan horses, 2 
mares, one stallion, all bay in 
colour, very reasonable. Call: 
(905) 372-9779. 


12 Hp Sears lawn tractor, 38" 
cut $1,350., 2 window air condi- 
tioners, 6,000 & 8,000 BTU 
$225, each, everything 2 years 
old. Call: 434-1983. 
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1 Set of leather saddle bags 
$145. & 1 tool pouch $25. for 
motorcycle, new, never used. 
Call: 434-8796. 


For sale window 71"x35", cedar, 


thermapane bottom, 2 slider 
$80., sheers 94"x128" $100., 
84"x84" $70. colour egg shell. 
Call: 725-1409. 


Large 3 bedrm townhouse, de- 
sirable NE Oshawa location in 
well maintained complex, new 
windows, asking $83,000. Call: 
576-6799. 


1985 Pontiac firebird, trans-am, 
305 700R4, 4-spd, auto, 3.23, 
posi-trac, silver, gray interior, 
am/fm, cassette stereo with 
amplifier $4,700. OBO. Call: 
987-5769. 


Exercise rowing machine like 
new, accell super coil, also 
bucket seat for GM cars like 
new. Call: 721-0096. 


Radiators, rims & tires, lawnboy 
mower, flatbed dolly with roller 
bearing steel wheels, wiper mo- 
tors, 383 Chevy stroker motor. 
Call: 725-7249. 


Assorted automaic trans, fwd & 
rwd, alternators, a/c compres- 
sors, carbs, electronic distribu- 
tors, flywheels, power steering 
pumps, steering box, starter 
motors. Call: 725-7249, 


Kimball organ with books $300., 
2 acordians $100. & $140., 2 
dining chairs by Gibbard $250., 
2 computer work & starage cabi- 
nets $150. & $250., 35mm cam- 
era. Call: (905) -623-2752. 


1988 5th wheel very good con- 
dition, awning, furnace, asking 
$9,000. OBO. Call: 1-705-887- 
3124. 


Front fenders bought for 1970 
Olds Cutlass, never been used, 
asking $900. for pair. Call: 432- 
3562. 


Uniden marine radio & antenna 
$100., Lowrance computer 
papergragh fishfinder $200. dig- 
ital depth finder $30. Call: (905) 
623-5420. 


1982 Chevy van short box 6- 
cyl, std, 72,000 km, new ex- 
haust, and more, excellent run- 
ning condition, needs tires, 
$2,100. as is OBO. Call: 723- 
5752. 


83 GMC van loaded, 3 captains’ 
chairs, 3 bay windows, rear seat 
converts to bed, hwy kms, 
$2,500. Call: 728-4540. 


1981 Pontiac Grand Prix loaded, 
running order, as is $599., 1978 
650cc Yamaha motorcycle 
needs new 1st gear $300. Call: 
723-2140. 


Triumph Daytona 500 Tiger ap- 
praised at $3,000. best reason- 
able offer, house in Pontypool, 
4 bdrm, large kitchen, livingrm, 
corner lot, asking $96,900. Call: 
(705) 277-3974. 


Scuba gear for sale, slightly 
used, good condition, all makes 
for sale, leave message on ma- 
chine, reasonable prices. Call: 
728-7077. 


Custom stone & brick bungalow, 


finished basement, 2 baths, 
large fenced lot, fireplace with 
stove, large single garage & car- 
port, $154,900. or best offer. 
Call: 725-5397. 


Fridge & stove, excellent work- 
ing condition. Call: 623-0986 af- 
ter 3:00 pm. 


1967 Camaro, new black convert 
top, red paint, power top, lots of 
new parts, must be seen $7,500. 
or best offer. Call: 1-705-374- 
5016. 


Lace wedding dress, size 14-16, 


1981 Cadillac Seville, great con- 
dition, beautiful red leather inte- 
rior, loaded, $3,000., trailer mir- 
rors & stands BO. Call: 723-1683. 


Self serve, cut rate price, young 
birch and evergreens plus 
fieldstone for sale. Call: 435-0358 
or 721-8186. 


1986 305 engine 29,000 miles, 
for sale. Call: 723-5678. 


2 1980 Citations, V6 manual 
coupe and L4 manual hatch- 
back, one complete other par- 
tial, asking $275. for both. Call: 
263-4516. 


Himalayan kittens, vet checked, 
needles, dewormed, reg CCA & 
CFA, cute & cuddly $350. Call: 
728-7796. 


Miniature poodle, black, male, 2 
yrs old, adults only, $125., ladies 
Danier leather jacket $100., boys 
10 speed bike, hardly used $45. 
Call: (905) 985-3868. 


1984 Terry Taurus trailer, 24’, 
sleeps 8, loaded, good as new, 
worth looking at, must sell, build- 
ing new home $7,500. Call: (905) 
623-9123. 


PROBLEMS? 
Alcohol and/or 0 
CAW-GM Substance Abuse 


For Help, Information, Ete. 
Confidential CAW Reps 


Howie Kellock: 655-3906 or 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan: 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 
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Portable Viking dishwasher, up- 
right piano, electric BBQ. Call: 
723-1215, 


Truck cap, Leer crown, 8' GM 88 
to present, silver $800., Minnkota 
bow mount 42" 36ibs $370. Call: 
623-9177. 


1 Accordian $300. & Lady’s 
Galatta accordian 120 base, 1 yr 
old, in excellent condition, asking 
$550. Call: (905) 666-8010. 


1988 Mariner magnum Il, 150 hp, 
laser prop, controls, all in mint 
condition, new in 1989 $4,800. 
Call: 983-5720. 


Tandem stroller, jolly jumper, 
deluxe stretch limo plus, navy and 
white, excellent condition $60. 
firm. Call: 623-8995. 


Man’s and lady’s right hand com- 
plete golf set clubs, bag, cart, 
balls, covers, glove, used very lit- 
tle, excellent condition $300. Call: 
576-5969. 


SERVICES 


Tillers, lawn mowers and all small 
engine power equipment serv- 
iced. Estimates. Call: 721-9610. 


Rabbit wants work doing magic, 
birthday parties, malls, promos, 
all ages, all occasions, have my 
own magician. Call: (905) 668- 
4932 Ernie. 


Responsible mature mother offer- 
ing experienced daycare in my 
home shift workers welcomed, 
Bloor and Townline area. Call: 
434-8668 Sue. 


Mother of 2 available to babysit 
Townline/Blocr area, close to 401, 
fenced back yard, English/French, 
references available. Call: 723- 
6533. 


Babysitting available in own home 
near Bowmanville Mall on quiet 
court, non-smoker responsible 
mother, hot meals, snacks. Call: 
697-0971 Tina. 


WANTED 


Wanted to buy 1 hp 1,725 RPM, 
electrical motor, reasonable price. 
Call: 728-9834. 


Wanted water filled lawn roller in 
good condition. Call: 623-7063. 


Wanted 14’-16' canoe or inflat- 
able boat, and motor 3-6 hp, small 
tent trailer, reasonable price. Call: 
404-8563. 


Wanted used washer spin dryer 
(Hooveror Simplicity) must be in 
good working order. Call: 436- 
2021 or 721-8744. 


Wanted to buy 10K to 14K gold, 
turn your old gold into cash. Call: 
723-2072. 


Wanted General Motors service 
tag with 2 rubies amd 1 diamond 
for necklace. Call: 434-8384. 


Wanted to buy a good used pad- 
die boat. Call: 728-5199. 


Wanted Massey Ferguson model 
165 or 185 and Ford county su- 
per six tractor also diesel or gas 
portable welding unit. Call: (905) 
640-7357. 


Wanted good used scrap cars 
and trucks, free towing 84 and 
newer, call any time, leave mes- 
sage if no answer. Call: 721-0096. 


Wanted jointer planer in good 
condition, also variable speed 
scroll saw. Call: 723-5313. 


Outboard motor 25-35 hp must 
be in good running order and rea- 
sonably priced, also fong shaft 
and electric start. Cail: (705) 277- 
2462. 


Coke machine wanted made by 
Vendo model #44 will pay up to 
$500. also other Coke memora- 
bilia & old phones. Call: 434-5449 
after 5:00 pm. 
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Wanted to buy double kitchen 
sink, double or single laudry tub, 
fibreglass. Call: 725-9387. 


FOR RENT 


Courtice, 1 bdrm apartment on 
main level of house, separate 
entrance with deck, country set- 
ting, $475./month, available May 
1. Call: 436-2209, 


Room for rent, backs onto Osh- 
awa Shopping Centre, shared 
laundry, kitchen facilities, avail- 
able immediately. Call: 728-4092 
Wayne. 


Oshawa, 1 bdrm apt close to 
downtown, hospital, North Plant, 
bus service, private entrance, 
newly decorated, $400./month, 
util incl, parking available. Call: 
987-4389(days) or 436-1900(w/e 
or evenings) . 


Large 1 bedrm basement apt, 
fridge, stove, laundry facilities, 
heat, hydro, water, cable, no pets, 
non-smokers, $650. per month, 
first & last. Call: 435-0249. 


North Oshawa 1 bedrm, base- 
ment apt, light cooking, furnished, 
laundry privileges, for more info 
call, close to Five Points Mall. Call: 
433-0120. 


Lakefront cottage Gananoque 
Lake, swimming, fishing, boating, 
close to many attractions, King- 
ston, 1,000 Islands, USA, 3 
bedrms, huge deck, weekly. Call: 
576-3312. 


For rent 3 bedroom town house 
in North Oshawa. Call: 723-991 1. 


N OTIC E 
Hospitalized or sick? 


For visiting purposes please come in person or call: 


2 Bedrm basement apt, quiet, 
private home, suit 2 responsible 
working people, no pets, non- 
smokers, $650./month, including 
util, laundry, parking, June 1st. 
Call: 725-8071. 


Comfortable 3 bedrm cottage 
Haliburton Highlands, Little 
Redstone, non-smokers, $495/ 
week. Call: (905) 728-1877. 


Large bright room in quiet adult 
home, own bath, own kitchen, 
suits responsible working female 
or student, non-smoker $90./ 
week. Call: 404-1839. 


1 Bedrm apt, residential S/E 
Oshawa parking, fridge, stove, 
pay TV, references required, first 
& last, available May 1st, call 
for more info. Call: 571-0746. 


Rental - Balsam Lake cottage 3 
bedrms, private 1 acre lot, ex- 
cellent swimming area $500. to 
$600. Call: (905) 986-0257 


Family looking for honest reli- 
able person to share home, 
laundry and pool privileges, rea- 
sonable rent in exchange for 
babysitting. Call: 571-2835. 


2 Ton hoist $3./day 1 ton come- 
a-long $2./day, dent puller set, 
auger hand type, sheet metal 
arc welder, oxy-acetylene weld- 
ing set. Call: 723-3197. 


Florida condo for rent, Gulf coast 
(Indian Shores) , sleeps 6, laun- 
dry room and pool. Call: (905) 
668-8981. 


Phone: 723-1187 (CAW HalbD or 728-8600 (Retirees’ Centre) 


THIS APPLIES TO BOTH ACTIVE 
AND RETIRED MEMBERS OF LOCAL 222 


Local 222 CAW Retired Workers’ Centre 
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IDEALOAN. 


aN 


Tell us uour IDEA! 
bet Che IDEAL LOAN! 


* Get credit for your IDEAS ... and choose a payment 
schedule to suit your budget. 

* Take advantage of simple, straightforward loan 
agreements. 

¢ Take up to seven years to repay. 

© It moony to apply ... in person, by phone, fax or 
mail. 

¢ You are guaranteed a response within one busi- 
ness day. 

¢ Shop in confidence with pre-approved loan. 

¢ Simplify your loan payments. 


FIRST TIME BORROWERS ... Ask how 
your parents can help reduce your interest 
through co-signing your IDEALOAN. 


It's your perfect time to borrow! 


IDEALOAN has flexibility only available 
from your Credit Union. 


Choose YOUR IDEAL terms and 
repayment schedule. 


New! Easy! 


aT EE rT 
‘og bi 
~MORTGAGE> 


Our simplest, most flexible, 
most straight-forward mortgage, ever. EVER! 


¢ Choose fixed, variable » When you sell your 
or flexible rates. home, you have 

¢ Choose your payment three Prima options. 
schedule. ¢ Simple, easy-to- 

¢ Get your mortgage understand loan 
pre-approved agreements 

¢ Take advantage of the »¢ Make an appoint- 
generous 20-20 pre- ment to suit your 
payment options convenience. 

* Add to your Prima at 
any time 


Prima is the only mortgage you may ever have to arrange. EVER! 
Call or visit any branch of the Auto Workers Credit Union 


AUTO WORKERS CREDIT UNION 


Oshawa Office 
322 King St. W. 
728-5187 


Bowmanville Office 
133 King St. E. 
623-4821 


Orono Office 
5331 Main St. 
983-5561 
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CAW = TCA 
CANADA 


LOCAL 222 


The General Membership meeting is held 
the First Thursday of every month at 7:30 p.m. 
except July and August. 


The General Motors Unit meeting is held 
the Third Thursday of every month at 7:30 p.m. 
except July and August. 


The Retirees’ Chapter diaciionl 4 is held 
the Second Monday of every month at 1:00 p.m. 
except July and August. 


Scarborough 
2190 


